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MeHeKMEHT
1eH OU3HECTIH
FbIJIBIMHAU
Heriznaepi /
Hayunsie
OCHOBBI
MCHCIDKMCHTA
u Ousueca/
Scientific
Fundamentals
of
Management
and Business

CrpaTerusuiblk
MEHEHKMEHT

KK

SM
5201

15/15/45/7,5/7,5

IlepepexBusuTTEp:
BakanaBp moHzEpi:
MeneKMEHT

ITocTpexBH3UTTEP:
HR meHemKMEHTTIH,
HeEri3ri
TEXHOJIOTUSITIAPEI,
OnpipicTik
MPaKTHKA

Makcarsr: om3Hec-
nporecTep/i JKOHE
KOMITAHUSTHBIH
WHHOBALIMSUIBIK ~ J1aMYBIH
CTPATETUSITBIK backapy
TEXHOJIOTHSUTAPbIH
MEHTepY

Ma3smyHbI: MeMIICKETTIK,
(bupMailmKkiTiK JeHreimeri
WHHOBAIMSUIBIK JTaMy MCH
OusHec-TpolecTep/i

CTPATETHSITBIK
OackapyIbIH TEOPUSCHI
MECH METOLOJIOTUsIChIHbBIH
Heri3AepiH KapacTeIpy.
Marucrpant
KOMIIaHUSIHBIH, MHUCCHACBIH
AHBIKTAII, OHBIH
CTpaTerusuIbIK
MakcaTTapblHa JKETem;

OM3HECTIH  1IIKI  JKOHE
CBIPTKBI OpTachiH Oaranay;
OusHecTi y3aK Mep3imai

JaMBITY/IBIH
HEPCIeKTUBAIBl  MOJCIIH
aHBIKTAY; (upmaHbIH
OIOKETTIK backapy
TUIMIUTITIH apTTHIPY

QMiCTEepiH KOJIaHy.

Bijiimi:

KopmopaTtupTik
OackapyabplH  3aMaHayd
amicrepi MEH

KypanaapsiH Oiiesi

HNxempainiri:
MeMJTeKeTTiK JKOHE
dupmainiimik
JIeHreepe OuzHec
yzepicrep MeH
WHHOBAITUSLTBIK
KOCIMKEPIIiKT
CTPATETHSITBIK
OackapyablH  3aMaHayu
Kypayiaapbl MeEH
ollicHAMAChIH  MEHrepy
11edepJIirin Kepcerei.
CTpaTerusibiK
Oackapybig 03BIK
TEXHOJIOTUSITIAPbIH
MEHIepe/i.

Jarabichbi:
[Mepconanmsl  Gackapyra
JKOHE KOMITaHUSTHBIH
TaKTHKAJBIK JKOHE
CTpaTETUsUTBIK
MakcaTTapblHa KOJ
JKETKI3ei.
Kysiperriniri:

Backapy MIPOIECTEPiH
Kysere aceIpy,
Oackapyabig J)KaHa

omicTepi MEH TocimaepiH
J3ipiey JKOHE  ONmapIIbl
OHIIIPICTIK JKarmaitmapma
EHTi3y Kabineri
KaJTBIITACa bl




CrpaTernueckuii
MEHEIKMEHT

BV
BK

SM
5201

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuarta:
MenemxmenT

IMocTpekBU3UTHI:
OCHOBHEIE
TEXHOJIOT' U HR
MEHEKMEHTA,
IIponsBoacTBEHHAS
MPaKTHKA

Hean: OCBOUTH
TEXHOJIOTUH
CTPATErHYeCKOro
YIIpaBIeHUS OusHec
nporeccaMmu "
WHHOBAIIMOHHBIM

pas3BuTHEM (QUPMBI

Conep:xanue:
PaccmarpuBath  OCHOBBI
METONOJIOTUH ¥ TCOPHH

CTPaTeruuecKoro
YIIpaBiIeHUs ouzHec
nporeccamu "
MHHOBAIIlMOHHBIM
pa3sBUTHEM Ha
rOCYJapCTBEHHOM,
BHYTPU(PHUPMEHHOM
YPOBHSIX. Marucrpasr
Oyner OIpeIeNsATh
MHCCHIO (hupmbl u
JOCTUTATh eé
CTpaTEern4ecKue LeTIH;

OLICHMBATh BHYTPEHHIOIO U
BHEIIHIOIO cpeny Om3Heca;
BBISIBJISTH HanOoIee
MEePCIIEKTUBHYIO  MOJIEINb
JIOJITOCPOYHOTO  Pa3BUTHS

OusHeca; MPUMEHSTh
METOIbI HOBBIIICHHS
3 PekTHBHOCTH

OIO/KETHOTO  yIIPaBIICHHS
(hupmbr;

3Hanusa: 3HaeT
COBpPEMEHHBIE METOAbl U
WHCTPYMEHTBI
KOPIIOPATUBHOT'O
yIpaBlICHUsI.

Ymenus:
JemoHncTpupyer
MacTepcTBO  BIAJICHUS
COBPEMEHHBIMU
WHCTpYMEHTaMH u
MeToAoJIoruei
CTPaTeruuecKoro
YIpaBieHUs OuzHec
npoleccamMmu u
MHHOBAIIlMOHHBIM
MpEANTPUHUMATEIILCTBOM
Ha TOCYIapCTBEHHOM U
BHYTpH(PUPMEHHOM
YPOBHSIX.

Biageer [1EPENOBBIMU
TEXHOJIOTUSIMU
CTPaTEeruuecKoro
YIIPaBIICHUSL.

HaBbiku:

Criocoben YIIPABIATh
MIEPCOHAIOM u
JIOCTHOKEHUS
TaKTHYECKHUX u
CTPAaTErMUeCcKuX  Lenei

GbUpMBIL.

KomnereHuuun
CriocoOeH OCYIIECTBIATh
yIpaBIIeHIECKIE
TTPOIIECCHI,
pa3pabaTbiBaTh  HOBBIE
METOOBI W CIOCOOBI
YIpaBIICHUSI W BHEAPATH
WX B TIPOHM3BOJICTBEHHBIX
YCIIOBHSX




Strategic
Management

BD/
UK

SM
5201

Prerequisites:
Undergraduate
disciplines:
Management

Post-requisites:
Basic technologies
of HR management,
Industrial practice

Purpose: to master the
technologies of strategic
management of business
processes and innovative
development of  the
company

Content:

Consider foundations
methodology and theory of
strategic management

business processes and
innovative development at
state, intrafirm levels.
Master's  student  will
determine company's
mission and achieve its
strategic goals; Evaluate
internal and  external
business environment;
identify the most
promising long-term
business development
model; Apply methods to
improve efficiency of
firm's budget management;

Knowledge: Knows
modern  methods and
tools of corporate
governance.

Abilities: Demonstrates
mastery of modern tools
and methodology of
strategic management of
business processes and
innovative
entrepreneurship at the
state and internal levels.
He owns advanced
strategic management
technologies.

Skills:

Personnel  management
and achievement of the
company's tactical and
strategic goals.

Competences: Capable
to carry out management
processes, to develop
new methods and ways of
management and  to
introduce them under
production conditions




busnec 3eprrey

KK

BZ
5202

15/15/45/7,5/7,5

IlepepexBusutTep
: bakamaBp moHzAEpi:
DKOHOMHKAJBIK
TaJAayIbIH
MaTeMaTHKAJIBIK
axicrepi

ITocTpexBH3UTTEP:
Backapy
9KOHOMUKACHI,
OuzHec capanray
JKOHE OoIDKay,
OKCHepUMeHTTIK-
3epTTeY KYMBICHI,
MaruCTPIIiK )K00aHBI
OpBIHIAY

MakcaTbl: FEUIBIMHA
aKIapaTTHl 13]7ey, OHICY
JKOHE Taijay, OusHec-
MPOIIECTEPTe FHUTBIMHE
3epTTeysep XKYPrizy KoHE
OJIap/IbIH HOTIKEIIEPIH
paciMiey TaFIblUIaphiH
KaJIBIIITACTBIPY.

Ma3MyHbI: ickepH
3epTTeyaepIi
YHBIMIACTBIPY KOHE
KYpri3y Heriznepi.

Y BIMHBIH 11K )KOHE
CBIPTKBI OPTaCBIHBIH
QJIeyMETTIK-
OKOHOMUKAJIBIK 1aMYBbI,
Ou3HEC-TpoIIecTepre
FBUIBIMU 3€PTTEYIIED
KYPri3y IarabuiapbiH
KETUIIIPY; CEPIKTECTIK
KbI3METIH TaJIJay/IbIH
YKOHE palMOHAaIJIbI
HIenimMaep KaobuaayabIH
03BIK dJIiCTepiH
JKanmpliay; OuzHec-
MPOLIECTI MOJICNIbCY KIHE
Ou3Hec-TpolecTi Kaiirta
KYPY 9JIICTEpPiH KOJIJIaHY;
KOMIIAHMSHBIH OdCEKeTe
KaOlIeTTUIITIH apTTRIPY
OOMBIHIIIA YCBIHBICTAPIBI
Oaranay.

Binimi: busnec-
TPOLIECTEP/Ii 3epTTeY
amicrepi MeH
KypanaapbiH Oiiei.

Mxemaiiiri: Anpigran
aKnaparTsl TYCIHIIpY
JKOHE YTBIMJIBI IIETTiMIEp
KaObu1Aay YIIiH
HKOHOMUKAJIBIK TaJ1ay
aaicTepi MeH TaciinepiH
KOJIJaHa/Ibl.

Jarabicsl: Feuibivu
3epTTeyiep Kyprisyai
JKOHC aJIbIHFaH
HOTH)KEJIEPMEH
TaHBICTBIPYAbI
JarabllIaHabl.

Kysiperriniri:
KoMnaHusHbIH 111Ki
JKOHE CBIPTKbI OPTAChIHA
erKer-TerKei Tanuay
XKYprize anajpl xKoHe
0acKapymIbLIbIK
HIenimMaep i ickepu
TOXIpHOee eHrizy
TUIMAUTITiE Oaranail
ajlapl




Busnec-
HCCIEI0BaHUE

BV
BK

BI
5202

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuarta:
MaTtematudeckue
METOJIbI aHATH3a
SKOHOMHKH

IMocTpekBU3UTHI:
VYupaBneHueckas
JKOHOMHKA, OM3HEC
AHAJINTHKA U
MPOTHO3HPOBAHUE,
DKCIIepUMEHTATIBHO
HCCTIeIOBaTEIbCKAS
pabora,
BBIIIOJIHCHUC
MarucTepCKOro
MPOEKTa

Hean: popmupoBanue
HaBBIKOB TIOKCKA,
00pabOTKH U aHAIH3a
HayYHON MH(pOPMAIHH,
MPOBEIECHHSI HAyIHBIX
HccleoBaHuit GusHec-
MPOIIECCOB U 0hOpMITCHUS
UX Pe3yJbTaTOB.

ConeprkaHmne: OCHOBBI
OpraHu3aIiy U
MPOBENICHUS OU3HEC-
WCCIIETOBaHUI.
CoBepIlieHCTBOBaHUE
HaBBIKOB IMTPOBCACHUA
Hay4HBIX UCCIIE€IOBAHUN
OM3HEC-TIPOLIECCOB, U
COIMAJIBHO-
SKOHOMHYECKOTO Pa3BUTHSI
BHYTPEHHEHN M BHEILLIHEHN
Cpezbl OpraHu3aluy;
00001IeHUE TTePeIOBBIX
METO/IMK aHaIn3a
JIeITeIbHOCTH (UPMBI U
MIPUHATHS paIlMOHAIBHBIX
pELIeHUI; MOEIPOBaHUE
OM3HEC-TIPOIIECCOB U
HCTIOJIb30BaHIE METOIO0B
peopraHu3anum Ou3Hec-
MPOIIECCOB; MPOBEACHUE
OLIEHKHM PEKOMEHAALMMN 11O
TTOBBIIIICHIIO
KOHKYPEHTOCIIOCOOHOCTH

(hupmbl.

3Hanusa: 3HaeT
METOJIOJIOTHH 1
WHCTPYMEHTBI
HCCIIeIOBaHUI OM3HeC
MIPOLIECCOB

Ymenus: [Ipumenser
METOJIbI ¥ IPUEMBI
9KOHOMMYECKOT 0
aHaM3a Ay
MHTEPIPUTALIN
MOJTY4EeHHOM
nHdopmanuu u
TPUHATHS PallOHaIbHBIX
peueHui

Haspiku: npooaut
Hay4dHbI€ HCCIIENOBaHMS,
MpE3eHTAU
IIOJIy4YEHHBIX
PEe3yJIbTaTOB.

Komnerenumu:
CIOCOOEH ITPOBOAUTD
JeTalbHBIA aHAJIN3
BHYTPEHHEHN M BHELLIHEHN
cpenbl GUPMBI 1
OLICHUBATb

3 PEeKTUBHOCTH
BHEIPEHUS
YIIPABICHYECKHX
pemieHnii B Ou3Hec-
NPaKTUKY




Business Research

BD/
UK

BR
5202

Prerequisites:
Undergraduate
disciplines:
Mathematical
methods of
economic analysis

Post-requisites:
Management
Economics,
Business
Intelligence and
Forecasting,
Experimental
Research Work,
Performance of
Master's Project

Purpose: formation of
skills in searching,
processing and analyzing
scientific information,
conducting scientific
research of business
processes and formalizing
their results.

Contents: the basics of
organizing and conducting
business research.
Improving the skills of
conducting scientific
research of business
processes, and the socio-
economic development of
the internal and external
environment of the
organization;
generalization of advanced
methods of analyzing the
activities of the company
and making rational
decisions; business process
modeling and use of
business process
reorganization methods;
assessment of
recommendations to
improve the
competitiveness of the
company.

Knowledge: Knows
methodologies and tools
for researching business
processes

Abilities: uses methods
and techniques of
economic analysis to
interpret the received
information and make
rational decisions

Skills: conduct scientific
research and presenting
the results obtained

Competencies

Capable to conduct a
detailed analysis of the
internal and external
environment of the
company and evaluate the
effectiveness of the
implementation of
management decisions in
business practice




HR
MEHEKMEHTTIH
HETi3T1
TEXHOJIOTHSITAPHI

HIT/
TK

ERB
5203

45/45/65/17,5/37,5

IIpepexBu3nurrep:
Bakanasp nonenepi:
MenemKkMenT,
eHipicTi
YHBIMIACTBIPY

ITocTpexBH3UTTEP:
OHJIIPICTIK
TOXIpHOe,
YIBIMAACTBIPYIIBLT
BIK MOJICHHET,
KOIIOACIIBIILIK,
OU3HECTIH
KYKBIKTBIK
acrieKkTiepi

MakcaTtbl:
MarucTpaHTTap apacblHAa
0acKapyIIBUIBIK OHITAYTBI
KAJIBINTACTBIPY JKOHE
KaJipJap s 0acKapyIbIH
03BIK TEXHOJOTUSTapbIH
MEHIepy

Ma3myHbI:

Kanapnbik cascaTTsl
KaJIBINTaCTRIPY/IBI,
KaJpiapra KaKeTTLUTIKTI
MKOHE €HOEK HAPBIFBIH/IAFbI
JKaraiIel 00Kay bl
3epueney. HR
MEHEIHKMEHTTIH
MHTEPaKTHBTI
TEXHOJIOI'UsJIapbIH
KoJ/1aHa 0111y, OKBITYIbI
KOHE OUTIKTUTIKTI
aApTTHIPYIbI
YHBIMZIACTBIPY; Kaap
pe3epBiH bIHTAJIAHABIPY
JKOHE 1Irepijery
TY)KBIPBIM/IaMaJIaPbIH,
JKaHa KbI3METKepIep/i
JKalaay TEXHOJIOT HsCHIH
azipiey, YUbIMAACTBIPY
MeH eHOEeKaKbl TeJIeyIiH
THIMII J)KYHenepiH YChIHY
JKOHE HeTi3/1ey.

Binimi: Kagpnapast
backapy omicTeMeciH
JKOHE TIEPCOHAIIBI
OacKapyIbIH 03bIK
TEXHOJIOTUSIIAPBIH Oiei

HNxempainiri:

Tuimai KaapibIK
CasiCaTThl KAJIBIITACTHIPY
YIIIiH Kaapiaapabl
OackapyIbIH
WHTEPaKTHBTI
TEXHOJIOTUSITAPBIH
KOJIZIAHA b

JlarapIchl:
KoMmauusiHeIg
TAKTUKAJIBIK JKOHE
CTPATETHSUIBIK
MaKcaTTapblHa CollKeC
[IEPCOHAJIJIBIH KYMBICBIH
YHBIMACTBIpabI

Kysiperriniri:
[Mepconanusl 6ackapy,
BIMBIpaJIap/ibl Taba Oiy,
ICKEepIIiK ATHKA
HOpMaJIapblH MEHTePY;
KOCiOM JKoHE JKeKe ecyre
YMTBUTY; TONTA KYMBIC
icrey, o3
KO3KapachIHbI3IBI TYPHIC
Kopray Kabinerrepi
KaJIBIITACA b




OCHOBHEIE
Texunojgornd HR
MEHEIKMEHTA

BV
KB

UTR
5203

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuarta:
MenemKMenT,
Opranuzanus
TIPOHM3BOJICTBA

IMocTpekBU3UTHI:
IIpon3BoacTBeHHAS
MPAKTHKA,
OpraHuzaioHHast
KYJIbTYpa,
JUJIEPCTBO,
MPABOBBIC ACTICKTHI
ou3Heca

Hean: ®opmupoBanue y
MarucTpaHTOB
YIpaBIEHYECKOT O
MBILUIEHUS U OBJIaICHHE
HepeOBBIMU
texHonmorusimu HR
MEHEHKMEHTa

Conep:xanue:

N3zyuats popmupoBaHue
KaJIpOBOM MOJUTUKH,
MPOrHO3UPOBaHKE
MOTPEOHOCTH B Ka/Ipax u
CHUTYallMH Ha PhIHKE TPYIA.
YMeTb NpUMEHATh
HWHTCPAKTUBHLIC
texHomorun HR
MEHEPKMEHTA,
OpraHMU30BbIBATH
00y4eHHe ¥ MOBBILICHHE
KBaJTM(DUKALINIL
pa3pabaTeIBaTh
KOHIICIIIIMM MOTUBALUH 1
HPOABIKEHNUS KaZPOBOTO
pesepBa, TEXHOJIOTHIO
HaliMa HOBBIX PaOOTHHKOB,
PEKOMEHIOBATh U
000CHOBBIBaThIPEKTUBH
BI€ CHCTEMBI OpTaHU3aLUH
U OILIATHI TPyAA.

3Hanusa: 3HaeT
Merogoaoruo HR
MEHEKMEHTA U
TIEPETOBBIX TEXHOJIOTHIA
YIPaBJICHUS TIEPCOHATIOM

Ymenus:

IIpumenser
WHTEpaKTHBHBIC
texHonmorun HR
MEHE/KMEHTA C LIEITbI0
(bopMupoBaHus

3¢ PEKTUBHOM KaApOBOH
TIOJINTHKY.

Hapbiku:
OpraHu30BbIBaeT paboOTHI
NepcoHaa B
COOTBETCTBHH C
TaKTUYECKUMH U
CTPaTEern4eCKUMH
HensiMu GUpMbI

Komnerenuumn:
CriocobeH ynpasisth
MePCOHATIOM, HAXOUTh
KOMITPOMHUCCBI, BJIaJIETh
HOpMaMH JIEJI0BOU
9THUKH; CTPEMHTBCS K
npo(eCCHOHANIBHOMY H
JMYHOCTHOMY POCTY;
paboraTs B KOMaHE,
KOPPEKTHO OTCTauBaTh
CBOIO TOUKY 3PEHHUSL.




Basic Technologies
of HR Management

BD/
EC

HRM
5203

Prerequisites:
Undergraduate
disciplines:
Management,
Production
organization

Post-requirements:
Production practice,
Organizational
culture, leadership,
legal aspects of
business

Purpose: Formation of
managerial thinking
among undergraduates and
mastery of advanced
technologies of HR
management

Content:

Study formation personnel
policy, forecasting need
for personnel and situation
on labor market. Able to
use interactive
technologies of HR
management, organize
training and advanced
training; develop concepts
of motivation and
promotion personnel
reserve, technology of
hiring new employees,
recommend and justify
effective systems of
organization and
remuneration.

Knowledge: Knows HR
management
methodology and
advanced HR
management technologies

Abilities:

Uses interactive HR
management technologies
to create an effective HR

policy.

Skills: Organizes staff
according to the
company's tactical and
strategic objectives

Competencies:

Able to manage
personnel, find
compromises, and own
business ethics; strive for
professional and personal
growth; work in a team,
correctly defend your
point of view.




EnOex
pecypcrapbia
Oackapy

HIT/
TK

ERB
5203

45/45/65/17,5/37,5

IIpepexBu3nurrep:
BakanaBp monnepi:
MenemKkMenT,
eHipicTi
YHBIMIACTBIPY

ITocTpexBH3UTTEP:

OHJIIPICTIK
TOXIpHOe,
YIBIMAACTBIPYIIBLT
BIK MOJICHHET,
KOIIOACIIBIILIK,
OU3HECTIH
KYKBIKTBIK
acrieKkTiepi

Makcatsr:
MarucTpaHTTapabIH
(upMaHBIH MaKcaTTapblHA
THIMJII KOJ KETKi3yre
OarpITTanran [lepconanapt
Oackapy XKyiieciH Kypyra
MYMKIH/IIK OepeTiH Oiim,
OLTIK JKOHE JaFabLIap
KEIICHIH KabIITACTBIPY.

Ma3myHbI:

EnOex KaThIHACTAPBIHBIH
MOHIH JKOHE OJIap IbIH
Ka3ipri 3KOHOMHKAIaFbl
JlaMy YPAICTEpiH aHBIKTaY.
MeMIIEKETTIK XKoHE
(hupMainIIiK AeHrennepae
eHOeK pecypcrapbiH
Oackapy/bIH Ka3ipri
3aMaHFbl TEXHOJIOTUsLIAPBI
MEH KypaJiZlapblH
KOpBIThIH IbUIAY. EHOCKTI
YHBIMIACTBIPYbI
KETULAIPY,
KbI3METKEpIIEp/IiH
MHTEIUIEKTYaJI bl dJIeyeTiH
JTAMBITY JKOHE €HOCK
MOTHBALIUSICBIH JKaKCAPTY
HerI31H/Ie KaJp
casicaTbIHbIH THUIMILIITTH
apTTHIPY TETIKTEPIH
93ipIey KOHE €HTI3Y.

Biaimi: Enbex
pecypcrapbiH
OackapyIpH
NPUHIUITEpI, TacIaepi
MEH 9/liCTepiH Oiei.

HNxempainiri:
[epconanmbiH KoCciOn
JIeHreiiHIH ocyi
HETIi31H/Ie YABIMHBIH
Oocekere KaOUIETTUTITIH
apTThIPY OOMBIHIIIA
KpeaTHBTi On3Hec-
UaesIapabl
reHepalusIaiabl.

Jlarapichl:

Kanp casicaTbIHbIH
TUIMIUTITIH apTTHIPY/AbIH
MHHOBALUIIBIK,
spicreMenepin
KOJAaHabl.

Kysiperriniri:
[Tikipnecrep
KOMaH/IaChIH KYpY JKOHE
KOMBUIFaH MaKcaTTapra
JKeTy Kabineri
KaJIBIIITaca Ibl




VYnpasnenue

TPYOBBIMHA
pecypcamu

BV
KB

UTR
5203

IIpepexBU3HTHI:
JAucuunnuas
OakanaBpuarta:
MeHemKMeHT,
Opranuzanus
TIPOHM3BOJICTBA

IMocTpekBU3UTHI:
IIpon3BoacTBeHHAS
MPAKTHKA,
OpraHuzaioHHast
KYJIbTYpa,
JUJIEPCTBO,
MPABOBBIC ACTICKTHI
ou3Heca

Hean:

DopMHUpOBaHUE Y
MarucTpaHTOB KOMIUIEKCA
3HAHUH, yMEHUH U
HaBBIKOB, TI03BOJISIOIINX
CTPOUTH CUCTEMY
YIpaBJIEeHUs IEPCOHATIOM
(bupMBI HaITpaBJICHHYIO Ha
3¢ GEKTHBHOE TOCTHKECHHE
uesnen GupMbl

Conep:xanue:

BBISIBJIATE CYIIIHOCTh
TPYAOBBIX OTHOIIICHUHA 1
TeH}IeHL{I/Iﬁ HX pa3sBUTHUA B
COBPEMEHHOMN SKOHOMHUKE.
00600111aTh COBPEMEHHBIC
TEXHOJIOI'MU U
I/IHCprMeHTI)I praBHeHI/IH
TPYIIOBBIMHU pecypcaMu Ha
rOCyIapCTBEHHOM H
BHYTPU(PHUPMEHHOM
ypoBHsIX. Pa3pabateiBath u
BHEJIPSITh MEXaHU3MBI
MOBBIIICHHS

3¢ PEeKTUBHOCTHU KaJPOBO
MOJIMTHKK Ha OCHOBE
YIYYIICHUS] OpTaHU3aLUuH
Tpy/Ja, pa3BUTHS
MHTEIUIEKTYaIbHOT O
MMOTEHI[MAaJIa PAOOTHUKOB K
COBEPIIICHCTBOBAHHUS
TPYAOBOH MOTHBAILUH.

3Hanusa: 3HaeT
MIPUHIIUTIBL, TPUEMBI U
METOJIbl YIIPABJICHUS
TPYIOBBIMU PECYPCAMH.

YmMmenus:

I'enepupyeT KpeaTuBHBIE
OU3HEC-HUJIEU T10
MTOBBIIIEHUIO
KOHKYPEHTOCIIOCOOHOCTH
OpraHu3aluy Ha OCHOBE
pocra
pod)eCCHOHAILHOrO
YPOBHS TepcoHaia

HaBbikn:

[Tpumensier
MNHHOBAIIMOHHBIC
METOOUKHU ITOBBIIIICHUS
3 PeKTUBHOCTH
KaJIpOBOM MOJIUTHUKHU

Komnerenuumn:
CriocobeH GpopmMupoBaTh
KOMaHTy
€IMHOMBIIUIEHHUKOB U
JIOCTHIaTh
MOCTaBJICHHBIX IIEJICH




Human Resource
Management

BD/
EC

HRM
5203

Prerequisites:
Undergraduate
disciplines:
Management,
Production
organization

Post-requirements:

Production practice,
Organizational
culture, leadership,
legal aspects of
business

Purpose:

To equip undergraduates
with a set of knowledge,
skills and abilities that
enable them to build a
firm's human resources
management system to
effectively achieve the
firm's objectives

Content:

Reveal essence of labor
relations and trends in their
development in modern
economy. Summarize
modern technologies and
tools for human resource
management at state and
intrafirm levels. Develop
and implement
mechanisms to improve
the effectiveness of
personnel policy by
improving organization of
work, developing
intellectual potential of
workers and improving
labor motivation

Knowledge: Knows
principles, techniques and
methods of labor
management.

Abilities:

Generate creative
business ideas to increase
the organization's
competitiveness based on
staff development

Skills:

Applicated of innovative
methods to increase the
efficiency of personnel

policy

Competences:
Capable to form a team
of like-minded people
and achieve their goals




busuecreri
uudprasasIpy
JKOHE
HMHHOBALUA
Moy /
udposuzarm
AU
HMHHOBAIWS B
ousnece /
Digitalization
and
Innovation in
Business

Busnecreri canabIk
Tpancdopmanus/

HIT/
TK

BST
5204

30/15/50/10/15

IlepepexBusuTTEp:
OnepanvoHIbIK
MEHEKMEHT,
om3Hec 3epTTey

ITocTpexBH3UTTEP:
MHHOBaUSIIBIK
KOCITKEPJIiK jKoHEe
TEXHOJIOTHsIIap
TpaHcdepTi ,
9KOHOMUKA/JIAFbI
OrOIKETTIK OacKapy

MakcaTbl: OTaHIBIK JKOHE
IICTEIIK aKnapaT
Ke3JIepiH malganana
OTBIPBII, KAKETTI
JIEPEKTEP/Ii )KUHAY JKOHE
oJIap Il TANIAY KOHE
aKIMapaTThIK IOy
JKOHE/HEMECe TallJaMalIbIK
ecen JalbIHIay

Ma3myHbI:

udpasik 6usHec-
iathopManapsl Kypy
YIIIiH OHTAMJIBI
aKmapaTThIK
TEXHOJIOTUSIApbI 13/1eY/1i
JKYy3ere acelpy; OM3HECTI
1 QpraHIBIpyIBIH THIMT
CTpaTCrusiCblH TaH}Iay;
KOMITaHHUSIAFbI IU(PIIBIK
TYPJICHIIpYAEePIiH
TUIMJIUTITIH Oaranay;
3aMaHayH aKnapaTThiK
TEXHOJIOTUsLTAP b
MEHI'epY JaFAbLIapblH
KepceTy; OJoK4eHH
TEXHOJIOIMACHL HET131He
JKETKI3Y Ti30eriH
Oackapy/bl Kapay; Ou3Hec-
KOMM YHUKAIIHASIIAPIbI
KYPYIBIH THIMI
CTpaTerusuiapbiH KYpy.

Biaimi: Hudpreix
OuzHec-
wratopManap sl Kypy
YIIIiH aKnapaTThIK,
TEXHOJIOT USLTAPTBIH
HETI3Ti 9/1icTepi MCH
ToCUIEpiH Oineni

Hxemaiairi: CaHnplk,
AKBLJIJIbI )KOHE
BHUPTYaJIIbI
(habpukaiapabH
JlaMybIHaH
HKOHOMHKAJIBIK
THIMIITIKTI Oaranaimisl,
KOCINOpBIHIAP/IBIH
CaHJIbIK
TpaHc(opMannsIChIHBIH
HOTHXKEJIEPIH Ma3MYH/IbI
TYCIHIpE aJIafibl.

Harabicbi: HakTel
OHJIIpic (KACIMOPBHIH)
OHE OM3HECTI JaMBITY
YILIiH 3aMaHayd HUPPIBIK
TEXHOJIOTUsLTAP/IbI
EHTI3y/l Heri3ley yIiH
Ka)EeTTi aKImaparThl
Tabaapl JKOHE ChIHU
TaJIJau bl

Ky3bIperTiJiri:
KommyHUKATHBTIK
MIHIETTEepAi ey YIIiH
3aMaHayH TeXHHUKAJIBIK
Kypajiap MeH
aKIapaTThIK
TEXHOJIOTUsIIap Ibl
KOIIaHy KaOineri
KaJIBIITACAIbI




Hudposas
TpaHcdopmanus B
OusHece/

BV
KB

CTB
5204

IIpepexBU3HTHI:
OnepanoHHbIN
MEHEKMEHT,
OuzHec
HCCIIeI0BaHuE,
CTpaTeruyecKkui
MEHEDKMEHT

IocTpeKBU3UTHI:
HNunoBamuonHoe
NpeNPUHIMATENTHC
TBO U TpaHchep
TEXHOIOI'UH ,
OIO[KETHOE
praBJ’leHI/IC B
JIKOHOMUKE

Heasb: ucnons3ys
OTCYECCTBEHHBIC U
3apyOeKHBIC HCTOYHHUKH
HHpOpMAIH, cOOpaTh
HEO0OXOIMMBIE TaHHbBIC
MPOAHATU3MPOBATH UX U
MOJIrOTOBUTH
nH(pOopMaLMOHHEIH 0030p
W/WIH aHATTUTHYECKHUI
oTYeT

Conep:xanue:
OcyIIecTBASATh MOUCK
ONTHUMAJbHBIX
nH(pOpMaIIMOHHBIX
TEXHOJIOTHUI JIIS
MOCTPOEHHUS IIU(PPOBBIX
ousHec-mIaTGopM; BEIOOP
3¢ GEKTHBHOM CTpaTeruu
uudpoBu3anmm ouzHeca;
OLICHUBATh

3 PEeKTUBHOCTH

1 QpoBbIX
npeoOpa3oBaHuii B
KOMIIaHWY;
JleMoHCTpUpUpPOBATH
HaBbIKH BIIaJICHHS
COBPEMEHHBIMH
nH(popMaMOHHBIMU
TEXHOJIOTUSIMU;
paccMaTpHuBaTh
YIIpaBJICHUE IETIOYKAMH
TIOCTaBOK Ha OCHOBE
TEXHOJIOI'UU OJIOKYEHH;
co31aBath 3)(HEKTUBHBIC
CTPaTErvH OCTPOCHHS
Om3HEC-KOMMYHHUKAIIHH.

3nanus: 3Haer
OCHOBHBIE METOJBI U
TIPUEMBI
nH(pOpMaINOHHBIX
TEXHOJOT UM IS
MOCTPOEHHMS II(PPOBBIX
ousHec-1aTdopm

Ymenuns: OuenuBaer
HKOHOMHYECKYIO

3¢ PEKTUBHOCTH oT
pas3BUTHL ITU(PPOBBIX,
YMHBIX W BHPTYaJIbHBIX
(habpuk, comepiKaTebHO
WUHTEPIPETUPYET
pe3ynbTaTtel  IU(POBOH
TpaHchopMarn
HpeaIPUITUH

HaBbIkH: HaXOIUT U
KPUTHYECKU aHATH3UPYET
uHpopmanmio,
HEOOXOJAUMYIO JUIst
000CHOBaHUSI BHEIIPEHHUSI
COBPEMEHHBIX LI(PPOBBIX
TEXHOJOTHI JUIS
KOHKPETHOT'0
MPOU3BOJICTBA
(mpenmpusaTus) u
pa3BuTHsI OH3HECa

KomnereHuuu:
CII0COOEH MCIO0JIH30BaTh
JUTSL PEIeHNs
KOMMYHHKATUBHBIX
3a/1a4 COBpEeMEHHbIE
TEXHUYECKHE CPEICTBA U
WHPOPMAaIIMOHHBIE
TEXHOJIOTUU




Digital
Transformation in
Business

BD/
EC

DTB
5204

Prerequisites:
Operations
management,
business research

Post-requisites:
Innovative
Entrepreneurship
and Technology
Transfer,
Budgetary
management in
economics

Purpose:

Using domestic and
foreign sources of
information, collect the
necessary data to analyse
them and prepare an
information overview
and/or analytical report

Content:

To search for optimal
information technologies
for building digital
business platforms; to
choose an effective
strategy for business
digitalization; to evaluate
effectiveness of digital
transformations in
company; to demonstrate
skills in modern
information technologies;
to consider supply chain
management based on
blockchain technology; to
create effective strategies
for building business
communication.

Knowledge: Knows
basic methods and
techniques of information
technologies for building
digital business platforms

Abilities: Assesses cost-
effectiveness from the
development of digital,
smart and virtual
factories,
comprehensively
interprets the results of
digital transformation of
enterprises

Skills: Finds and
critically analyzes the
information necessary to
justify the introduction of
modern digital
technologies for a
specific production
(enterprise) and business
development

Competencies: Able to
use modern technical
tools and information
technologies to solve
communication problems




Hudpsik
9KOHOMHKAHBI
JaMBITY/IbIH
3aMaHayu
ypaicrepi

HIT/
TK

CED
ZU
5204

30/15/50/10/15

IlepepexBusuTTEp:
OnepanvoHIbIK
MEHEKMEHT,
om3Hec 3epTTey

ITocTpexBH3UTTEP:
MHHOBaUSIIBIK
KOCITKEPJIiK jKoHEe
TEXHOJIOTHsIIap
TpaHcdepTi ,
9KOHOMUKA/JIAFbI
OrOIKETTIK OacKapy

Makcatsr:
SKOHOMHUKAJIBIK JKOHE
0ackapyIIbUTBIK KbI3METTE
I QpPITBIK
TEXHOJIOTHsUTap bl
KOJIIaHY/Ibl UTepy

Ma3myHbI:
DKOHOMHKAIAFbI
aKmapaTThIK
TEXHOJIOTUsIap MEH
KYHeNIep IiH Heri3ri
(hakTopaps
KapacThIPbLIAIBL.
BackapymbuIbIK HIemIiM
LUUKITHIH 9pTYpII
(hazanapeiHIa yilbIMIapaa
OackapyabIH opTYpIIi
JIeHreiepinze nudpibK
TEXHOJIOTUsLTaP b
KOJIJIaHYy; aKMapaTThIK
TEXHOJIOTUSUTAPIbIH
KOMeriMeH YKOHOMUKAJIBIK
XoHe Oackapy KbI3METiH
YHBIMIACTBIPY.
ABTOMATTaHIBIPYIBIH
3aMaHayd KypajiapbIMeH
SKOHOMUKAJIBIK
MIHJICTTEP/] HIeITy
QMiCTEPIH,PKOHOMHKAJIBIK
aKmaparTapsl eHIeyIl
MEHIepy.

Binimi: Kazakcrangars
JKQHE IIeTeNIeT
UQPPIBIK SKOHOMHKAHBIH
Ka3ipri xarIaibIx,
po0sIeManapbl MEH TaMy
MIEPCICKTHUBATIAPBIH
oineni.

Mxemaiairi: Kociou
MiH/ICTTEpAI HIeNy YIIiH
Ka)eTTi MaJliMeTTep/Ii
KHHAY/IBI, TaJIay bl
KOHE OHJIEY/I JKYy3ere
achIpajpl

JlarapIchl:

OPTYpJIi MEHIIIK
HBbICAHBIHAAF bl
KOCIOpBIHIAP/IBIH,
YHBIMIAapAbIH,
BEIOMCTBOJIAP/IBIH JKOHE
T. 0. ecenTimirinue
KaMTBUIFaH Kap)KbUIBIK,
OyXrajTepIiK XoHe e3re
JIe aKIapaTThbl TaJAai bl
JKOHE TYCIHAIpEl KOHE
aJIBIHFaH MATIMETTeP/i
0acKapymIbUIbIK
HrenrimMzaep Kaobuiaay
YILIiH naiananaipt

Kysiperrimiri:
AHaITUTAKAIIBIK JKOHE
3epTTey Mocemenepin
IIETy YIIiH 3aMaHayl
ABTOMATTaHIBIPY
KypaJiiapbiH KOIIaHy
MYMKIHJIT1
KaJIBIITACABL.




CoBpemeHHbIE
TEH/ICHITUN
pa3BUTHS

U poBon
SKOHOMHUKH

BV
KB

STR
CE
5204

IIpepexBU3HTHI:
OnepanoHHbIN
MEHEKMEHT,
OuzHec
HCCIIeI0BaHuE,
CTpaTeruyecKkui
MEHEDKMEHT

ITocTpekBH3UTHI:
MuHOBaIronHOEe
npeNPUHAMATEITBC
TBO U TpaHchep
TEXHOJIOTHH ,
Oro/KETHOE
yHpaBJICHHUE B
9KOHOMHKE

esanb: ocBOUTHL
pUMEHEHUE A POBBIX
TEXHOJIOTUH B
SKOHOMHUYECKOU U
yIpaBIeHYECKOI
JIeATEeIIbHOCTH

Conep:xanue:
Paccmarpusarorces
OCHOBHBIE (hakTopsI
nH(pOpMaIMOHHBIX
TEXHOJOTHH ¥ CHCTEM B
skoHOMUKe. [Ipumenenne
IU(POBBIX TEXHOJIOTUH HA

paSHI/I‘{HbIX ypOBHS{X
praBHeHI/IH B
OpFaHI/ISaHI/IHX Ha
pa3nuuHbIX (azax NMKIa
YIIPABICHIECKOTO
peLieHHs;
OpraHU30BbHIBATh
HKOHOMHYECKYIO u
YIIPABICHYECKYIO
JIEATEILHOCTL C ITOMOILBIO
nH(pOopMaIMOHHBIX
TEXHOJIOTUH. Biagers
METOIaMU 00paboTku
YKOHOMHYECKOMN
uHdopmanuy,  pereHus
YKOHOMHYECKON 3a1a4n
COBPEMEHHBIMU
MHCTpyMEHTaMH
aBTOMAaTH3allUH.

3uanus: 3HaeT
COBPEMEHHOE COCTOSHUE,
MPOOJIEMEI 1
TIEPCIICKTHBEI PA3BUTHUS
U(PPOBOI IKOHOMHUKH B
Kazaxcrane u 3a
pyOexoMm.

YMeHusI: OCYIIECTBIISET
cOop, aHaIN3 U
00paboTKy JaHHBIX,
HEOOXOIUMBIX IS
peleHus
podeCCHOHATHHBIX
3a1a9

HaBbiku:

aHaIM3UPYET u
HHTEPIPETUPYET
¢uHAHCOBYIO,
OYyXrajTepcKyl0 U HHYIO
uHpopmanmio,
COZIepPIKaIIyIOCS B
OTYETHOCTH
HPEeINPUATHI Pa3IHYHBIX
¢bopM  COOCTBEHHOCTH,
opraHusalnuii, BEIOMCTB
U TJ ¥ HCIOIb3YeT
MONTy4EeHHBIE  CBEICHUS
IS NPUHATHUS
YIIPABICHYECKHX
pelieHuit

KomnereHuuu:
CIIOCOOEH HCITOIB30BATh
JUTSL PEIeHNs
aHATUTUYECKUX U
HCCJIENOBATEIbCKUX
3a/1a4 COBPEMEHHBIE
WHCTPYMEHTEI
aBTOMAaTH3aIHH.




Modern trends in
the development of
the digital economy

BD/
EC

MTD
DE
5204

Prerequisites:
Operations
management,
business research

Post-requisites:
Innovative
Entrepreneurship
and Technology
Transfer,
Budgetary
management in
economics

Purpose:

master the use of digital
technologies in economic
and managerial activities

Content:

Main factors of
information technologies
and systems in economy
are considered.
Application of digital
technology at different
levels of management in
organizations at different
phases of management
solution cycle; organize
economic and managerial
activities through
information technology.
Own methods of
processing economic
information, solving the
economic problem with
modern automation tools.

Knowledge: Knows the
current state, problems
and prospects of digital
economy development in
Kazakhstan and abroad.

Abilities: Collects,
analyzes and processes
the data required to solve
professional problems

Skills:

Analyses and interprets
financial, accounting and
other information
contained in the accounts
of enterprises of various
forms of ownership,
organizations,
departments, etc., and
uses the obtained
information to make
management decisions

Competencies: Able to
use modern automation
tools to solve analytical
and research problems.




Nmupxeonorus:
KOpIOpPaTHBTIK
UMHDKIL Kypy /

HIT/
TK

IKIK
5205

30/30/55/12,5/22,5

IIpepexBu3nurrep:
Kanpnapast
OackapyIbIH HETi3Ti
TEXHOJIOTHSLIAPHI,
EnbGek pecypcrapsia
backapy

ITocTpexBH3UTTEP:
¥iipIMIacTHIPyIIBUT
BIK MOJICHHET,
KOLIOACIIBIILIK,
OU3HECTIH
KYKBIKTBIK
acriexTinepi,
3aMaHayH ickepu
KOMM YHHUKAIIUS

MakcaTbl:
Maructpantrapasl PR
KBI3METIHIH TCOPHSITBIK
HETI3JIepiH MEHTepY,
KoraMMeH OaiiyiaHEIC
JKapHaMachl

Ma3MyHBbI:
KOPIIOPaTHBTIK iCKepIiK
UMUK HETi37epiH
MeHrepy. Marucrpanrrap
YHIBIMHBIH iCKEpJIIiK
UMHUDKIH
KaJIBINTaCcThIPYFa,
KOMITaHUSTHBIH, 1CKePITiK
AMMDKIH 5KOHE
KOPITOPATHUBTIK OeIeliH
CaKTay )KoHE KaKcapTy
aaicTepi MeH KypasiapbiH
naiinananyra, OM3Hec-
MOJIeIBIEPI 93ipieyre
’KOHE MMHUJDKEONIOT U IaFbI
MIHJIETTEp KEeLIeHIH
HIenryre KaoinerTi.

Binimi:

VIMHUKOTOT NSTHBIH JKOHE
OeitHeni
KaJIBIITaCTBIPY/IBIH
TEOPHUSUTBIK HETI3JepiH
6ineni

Hxempiniri: 3eprreymi
KYpriseni, CraHAapTThI
eMec IIeTMaep I Keaes
TYPJE JKacaiIbl KoHE
JIAMBITA]TbI

Jarapichl: Kemmrimik
aJJbIHIA ceileyre,
MYJIBTHMEAUSUIBIK,
MaTepHaITapMEH KYMBIC
icreyre, BAK-nien e3apa
opekerrecyre

JIaF IbITaHa bl

Kysiperrismiri:
CrpaterusibIk
MaKcaTTap/ibl KOIo,
TY)KBIPbIMaMallap MEH
Ou3Hec-)KocIapiIap/bl
KYPY, )K00aJIbIK KbI3METTI
Oackapy kabineri
KaJIBIIITaca bl




Nmumkeonorus:
co3IaHue
KOPITOPATBHOTO
UMUK/

BV
KB

ISKI
5205

IIpepexBU3HTHI:
OCHOBHEIE
texHojorua HR
MEHEKMEHTA,
Yupasnenue
TPYIOBBIMU
pecypcamu

IMocTpekBU3UTHI:
OpraHuzaioHHast
KYJIbTYpa,
JUJIEPCTBO,
MPABOBBIE ACTIEKTHI
OusHeca ,
CoBpeMeHHbIE
ousHec

KOMM YHHUKAILIUH

ean: OcBoeHue
MaruCTpaHTaMH
TEeOpeTHIeCcKuX OCHOB PR
JIESITETPHOCTH, PEKIaMbl
CBSI3EH C
0OIIECTBEHHOCTBIO

Copep:xkanue: M3yqats
OCHOBBI KOPIIOPaTHBHOTO
JIETIOBOT'0 MIMUJIXKA.
MarucTpaHThl ClIOCOOHBI
(hopMHUpPOBATH JETOBOM
UMH/DK OpraHu3alvy,
UCIIONIb30BaTh METO/IBI U
HHCTPYMEHTEI COXPAaHEHHS
U YIYYIIEHHS TET0OBOIO
UMHUIKAa KOMIIAaHUU U
KOpPIIOPaTHBHOU
pemnyTamnuu,
pa3pabaTbIBaTh OM3HEC-
MOJIENH U pelIaTh
KOMIUIEKC 3a/1a4 B
HUMU/KEO0JIOTHH.

3nanusa: 3Haer
TEOPETUYECKHE OCHOBBI
AMHIKEIOTHA U
(hOpMHUPOBAHUS NMHIDKA

YMmeHust: npoBouT
UCCIIEI0BaHHU,
OIepaTHBHO NIPHHUMAET
U BBIpaOaThIBAET
HECTaHAAPTHBIE PEIICHUS

Hagpiku: O0y4vaercs
yOIMIHOMY
BBICTYILJICHUIO, paboTe ¢
MyHbTHMe}IHﬁHBIMH
MaTepHaiaMH,
B3aUMOEHCTBHIO CO
CMU

Komnerenunu:
dopmupyercst
CIOCOOHOCTh CTaBUTh
CTpaTeruuecKue ey,
CO3/1aBaTh KOHLIETILIUH U
OU3HEC-TIIAHEI,
YIOPAaBJIATH IPOEKTHOM
JIeSTeIbHOCTBIO




Imageology:
Creating a
Corporate Image

BD/
EC

ICCI
5205

Prerequisites:
Basic technologies
of HR management,
Human Resource
Management

Post-requisites:
Organizational
culture, leadership,
legal aspects of
business, Modern
business
communications

Purpose: Mastering by
undergraduates of the
theoretical foundations of
PR activities, advertising
of public relations

Content: Learn the basics
of corporate business
image. Undergraduates are
able to form the business
image of an organization,
use methods and tools to
preserve and improve the
company's business image
and corporate reputation,
develop business models
and solve a set of tasks in
imageology.

Knowledge: Knows the
theoretical foundations of
image science and image
formation

Abilities: conduct
research, promptly make
and develop non-standard
solutions

Skills: Trained in public
speaking, working with
multimedia materials,
media interaction

Competencies:

The ability to set strategic
goals, create concepts
and business plans,
manage project activities
is formed




bpenn
MEHEIKMEHT

HIT/
TK

BM
5205

30/30/55/12,5/22,5

IIpepexBu3nurrep:
CrpaTerusuibiK
MEHEIMEHT
BakanaBp moHmepi:
MenexMeHT

ITocTpexBH3UTTEP:

MHHOBaIUSIIBIK
y)kobamap bl
backapy
Backapy
KOHOMHUKACHI,
Ou3Hec capanray
JKOHE OoIKay

Makcatebl: 3aMaHayu
Oackapy KypannapbiH
KOJIJIaHa OTBIPBII, OpeH T
KaJIBINTACTRIPY
MPUHIUITEP] MEH
TEXHOJIOTHSUTAPbIH
UTEpiHi3

Ma3smyHbI: 3amMaHayn
backapy KypainapbiH
MeHrepy mebepIiria
kepcety. bpennrep
noprdenin 6ackapy,
OFO/IKETTI JKOCTIapiiay
KOHE HOTIKENep/Ii
Oaranay. Hapbikka Tangay
KYprizy, ecy ke3iepin
aHbBIKTay, OpeH/-
CTPaTETUsACBHIH KYPY.
busnec-cTpaTerusiHbiH
ANTOPUTMIH
KaJIBIITACTBIPY JKOHE OHBI
ICKe achIpy XKOCMapbIH
azipaney. [IpakTHkaibiK
JaFIbUIapabl TYPICHIIPY,
CTPATETHSUIBIK
Oackapy/bpIH 3aMaHayn
oAicTepiH naiaanana
OTBIPBIIL, JK00aIaPIbI
Oackapy.

Bimimi: Bpenuarig
TEOPHSUTBIK HET13/1epi,
OpeHz akTHBTEpiH
Oackapy ofiCTepiH KoHE
OpeH.T CTpaTerusIapbiH
JKacaysl Oiremi

Hxempiniri: Toxipudene
op TYpIi JCHTeHIepaiH
ePEeKIIEIIKTEPiH ecKepe
OTBIPBII, OPEHANHITET
TaJalbl, KpeaTUBTLIIK
’KOHE MHHOBAIHS
9JicTepiH, OpeHT
AJIEMEHTTEPIH
xo0anaypl KOJAaHa bl

Harnpicel: bpenari
CerMEeHTANMSIIAY KOHE
NO3UIMsLIAY, OpeHs
MEHEKEPIHIH
(GYHKIMSITAPBIH OPBIHIAY
MYMKIH/IT
JarablUIaHa Ibl

Kysiperrismiri:
OarnapiaaManap/sl 63
OeriHie a3ipneii,
3epTTey Kyprizeni,
KOPIIOPaTHUBTI CTpaTerus
KYpy MYMKIHAIT1
KaJIBIITACA b




bpenn
MEHEIKMEHT

BV
KB

BM
5205

IIpepexBU3HTHI:
CrpaTternyeckui
MEHEKMEHT,
JIMCUUTITUHBL
OakayaBpuarTa:
MeneameHT

IMocTpekBU3UTHI:
YupasneHue
WHHOBAI[IOHHBIMH
MPOCKTAMH,
VYupaBneHueckas
JKOHOMHKA, OM3HEC
AHAJINTHKA U
MPOTHO3MPOBAHUE

eanb: OcBouth
TIPUHIIAIIEI U TEXHOJIOTUU
(hopmupoBaHus OpEeHIOB
C UCITOJIb30BaHUEM
COBPEMEHHBIX
HHCTPYMECHTOB
yIpaBJICHUS

Conep:xanue:
JemoHCcTpupoBaTh
MacTepCTBO BIIaJICHUS
COBPEMEHHBIMU
WHCTPYMEHTaMH
yIpaBieHust. YIpaBisTh
noptdenem OpeHIoB,
TUTAHUPOBATh OFOIKET U
OLIEHKY PE3yJIbTaTOB.
[IpoBonuTh aHaNM3 phIHKA,
OnpeaAciIATb HCTOYHUKH
pocTa, co3aBaTh OpeHa-
crpareruto. ®opmupoBatsb
aNropuT™M OHU3HEC-
CTpaTeruu u
pa3pabaThIBaTh IUIaH €€
peanu3anum.
TpanchopmupoBatsh
MPaKTUIECKHUE HABBIKH,
PYKOBOIUTH MIPOEKTAMH C
HCTIOJIb30BaHIEM
COBPEMEHHBIX METOJIOB
CTPaTErHIecKOro
yIpaBIeHU

3nanus: 3Haer
TEOPETHYECKHE OCHOBEI
OpeHnuHTa, METOIBI
YIpaBJICHUS aKTUBaMHU
TOPTOBOH MapKu U
pa3paboTku OpeH/-
CTpaTerui

Ymenus: [Ipumensier Ha
MPaKTHKE METOIbI
aHaJi3a, KpeaTusa u
WHHOBALW B OpeH/IMHTE,
MPOEKTHPYET SIIEMEHTHI
OpeHna ¢ yaeToM
0COOEHHOCTEW pa3HOro
YpOBHs

HaBbiku: OOyuaercs
CETMCHTHUPOBAHUIO U
HO3HINOHUPOBAHHUIO
OpeHza, yMEHUIO
OCYILIECTBISITH (HDYHKIIHU
OpeHa-MeHemKepa

Komnerenuumn:
criocobex
CaMOCTOSTENBHO
pa3pabaThIBaTh
MPOrpaMMBbI, IPOBOUTH
HACCIEN0BAHU,
pa3pabaTbIBaTh
KOPIOPATHBHYO
CTpaTeruio




Brand Management

BD/
EC

BM
5205

Prerequisites:
Strategic
management,
Undergraduate
disciplines:
Management

Post-requisites:
Management of
Innovative Projects,
Management
Economics,
Business
Intelligence and
Forecasting

Purpose: Master the
principles and technologies
of brand formation using
modern management tools

Content: Demonstrate
mastery of modern
management tools.
Manage your brand
portfolio, plan your
budget, and evaluate your
results. Conduct market
analysis, determine
sources of growth, create a
brand strategy. Form
business strategy algorithm
and develop plan for its
implementation.
Transform practical skills,
manage projects using
modern methods of
strategic management.

Knowledge: Knows the
theoretical foundations of
branding, how to manage
brand assets and develop
brand strategies

Abilities: Applies
methods of analysis,
creativity and innovation
in branding, designs
brand elements taking
into account features of
different levels

Skills: Learns how to
segment and position a
brand, how to perform
the functions of a brand
manager

Competencies: able to
independently develop
programs, conduct
research, develop a
corporate strategy




NHHOBaNMSIIBIK
KOCIIKEPITiK )KoHE
TEXHOJIOTUsIIap

Tpancdepti

HIT/
TK

IKTT
6206

30/15/50/10/15

ITepepexBusuTTEp:
HR MeHeKMEHTTIH
HeETi3ri
TEXHOJIOTUSIIAPEI,
busnec 3eprrey.

IToctpexBusurrep:
Marwuctpiik
JccepTalsTHbI
JkKa3y JKOHE KOpray

Makcarbl:
WuHOBaIUAITBIK OM3HECTIH
©31H/IiK MOJICITiH KYPYy
MaKCaThIH/Ia
WHHOBAITHSITBIK,
KOCIIKEPIIIKTIH KoHE
TEXHOJIOTHsIIap
TpaHcdepiHiH MoHIH
3eprrey

Ma3myHbI:

TuiMal THHOBALUSIIBIK,
KbI3METTI YHBIMIACTHIPY
npo0seMaaphbiH,
MHHOBALMSIBIK OU3HEC-
HLesanapabl KaJlbIITaCTeIPy
’KOHE iCKe achIpy
MpoLECTePiH KapacThIpy.
Maructpasrrap
WHHOBaLUSUIAPAbBI KYpYy
anicreMeci MeH
TEXHOJIOIHSICHIH,
Ou3HecTeri TeXHOJIOTrusIap
TpaHcdepTiH Kyhemik
Tanayapl OiIeTiH Oonaibl;
LIETEIIIK O3BIK
TEXHOJIOTUsLTaPIbI
Kasakcranra 6epy
MOJIeNbJEpPl MEH
TETIKTEPiH d3ipIey
JIAFIbLIAPBIH IAMBITY,
WHHOBALMSIIBIK ON3HECTIH
©31HAIK MOJIENTiH KYpY.

Bimimi:

MapKkeTHHITIEH,
JKOCIIapIayMeH,
TEXHOJIOTUSIIAP
TpaHchepTiMeH JKOHE
3UATKEPIIIK MEHIIIKTI
KOpFayMcH
yiBIMIapaarbl
WHHOBAIMSUTBIK KBI3METTI
OackapyIblH HBICAHIAPBI
MEH dflicTepiH Oineni

Hxemaiiri:

Cyx0at oTKi3el,
HHBECTOpJIIAp MeH
aneyerTi TaTIChIPBIC
Oepyurinep aJIbIHIA

)KO68.HI>I TaHbICTpra}]I)I,
uaesnapabl KUHAKTaUIbI,
)00a OoMBIHIIA
JKYMBICTBI KOHE KOMaHa
YKYMBICBIH KOCIIapJIai bl

Jarabichbl:

HapbIKTa CypaHbICKa He
JKaHa OHIMIED MeH
KbI3METTEP sKacaibl,
3eprreynep (opcaiir
Kyprizeni

Kysiperrimiri:

FBUIBIM MEH TEXHHMKAHBI
JIAMBITY/IBIH
MEePCIIEKTUBAIIBI
uesap bl
OacraMamIbUTBIK JKacayra

KaOunerTi, CaJIaHBIH
HeMmece HAKTEI
KOCITTOPBIHHBIH
mpobieManapbiHa CyleHe
OTBIPHIIT OM3HECTIH
Ka)KEeTTUIITIH

AWKBIHAAN b




MnanoBammonHoe
TIpEIPUHIMATEITH
CTBO U TpaHchep
TEXHOJIOTUH

BV
KB

IPTT
6206

IIpepexBU3HTHI:
OCHOBHEIE
TexHonorun HR
MEHE/DKMEHTA
Busnec-
HCCIIETOBAaHKE

IMocTpekBU3UTHI:
Hanucanue u
3alImTa
MarucTepcKoi
JIUccepTanuu

Hean: U3y4nTh CYIIHOCTD
HMHHOBAIIOHHOTO
NpeANPUHUMATETBCTBA U
TpaHcdepa TEXHOJIOTUH, C
LEIBI0 CO3JaHMs
COOCTBEHHOI MOJIEIH
HMHHOBAIIMOHHOI0 OM3Heca

Conep:xanue:
PaccmatpuBath npobiemsl
OpraHu3aIH

3¢ GeKTUBHOM
WHHOBALIMOHHOH
JIESITETbHOCTH, TIPOIIECCHI
TCHEPAIIUHU M PeaTH3aIiK
MHHOBAILIMOHHBIX OM3HEC
uzeil. Maructpars! OyayT
BJIaJ€Th METOIUKON U
TEXHOJIOT'UEH CO3daHMs
MHHOBALIMH, CHCTEMHOI'O
aHaim3a TpaHcgepa
TEXHOJIOI'UI B OM3HECE
pa3BUBaTh HaBBIKH
pa3paboTku MozeneH u
MeXaHM3MOB TpaHchepa
MIEPETOBBIX 3aPYOSIKHBIX
TexHoaorui B Kaszaxcras,
COo3/1aBaTh COOCTBEHHYIO
MOJI€JIb MHHOBAIMOHHOI'O
Ou3Heca

3Hanusa:

3HaeT GOPMEI I METOJIBI
YIIpaBJICHUS
WHHOBAIIMOHHOH
JIEATEILHOCTRLIO B
OpTaHU3aIISIX
MapKETHHTOM,
TUTAHUPOBAHHEM,
TpaHchepoM TEXHOJIOTHIA
M 3aIHUTON
MHTEJUICKTYaTbHOM
COOCTBEHHOCTH

YMmenus:

[IpoBOIHUT MHTEPBBIO,
MPE3EHTYET MPOEKT
nepeJi FHBECTOPaMH U
INOTCHIIUAJIbHBIMHU
3aKa3uMKaMH,
TEHEPHUPYET UAEH,
IUIAHUPYET PaboTy Mo
MIPOEKTY U paboTy
KOMaH/1bl

Haspiku:

CO3/1aeT HOBbIE
HPOAYKTHl U YCIIYTH,
BOCTpEOOBaHHBIX HA
PBIHKE, IPOBOAUT
¢opcaiit uccrienoBaHuii

Komnerenuuu:
Criocoben
WHHALMMPOBATH UJIEH B
MIEPCIIEKTUBHBIX
o0acTsaX pa3BUTHA
HAaYKH U TEXHHUKH,
oTpenieNsieT NoTpeOHOCTH
Om3Heca, onupasich Ha
TIPOOIEMBI OTPACITH FITH
KOHKPETHOT'O
TpeANpUsITHS




Innovative
Entrepreneurship
and Technology
Transfer

BD/
EC

IETT
6206

Prerequisites:
Basic Technologies
of HR Management,
Business Research

Post-requisites:
Writing and
Defending a
Master's Thesis

Purpose:

Study the essence of
innovative
entrepreneurship and
technology transfer in
order to create your own
model of innovative

business
Content:
Consider  problems  of
organizing effective
innovation, processes of
generating and

implementing  innovative
business ideas. Master's

students  will  master
methodology and
technology creating
innovations, system
analysis technology
transfer in business to
develop skills of

developing models and
mechanisms of transferring
advanced foreign
technologies to
Kazakhstan, create their
own model innovative
business

Knowledge:

Knows the forms and
methods of innovation
management in
organizations marketing,
planning, technology
transfer and intellectual
property protection

Abilities:

Conducts interviews,
presents the project to
investors and potential
customers, generates
ideas, plans project work
and team work

Skills:

creates new products and
services in demand in the
market, conducts a
research forsite

Competencies:

Able to initiate ideas in
promising areas of the
development of science
and technology,
determines the needs of
the business, based on the
problems of the industry
or a particular enterprise




NHHOBaNMSIIBIK
xKo0amap eI
6ackapy/

HIT/
TK

1ZhB

6206

30/15/50/10/15

IlepepexBusutTep
BakanaBp monnepi:
MHHOBaIMOHTBIK,
MEHE/IKMEHT,
MeHeKMeHT

ITocTpexBH3UTTEP
OnepalvoHIbIK
MEHE/IKMEHT,
OHnpipicTik
MpaKTHKa

Makcatsr:
WHHOBAIVSUIBIK HACSHBI
iCKe achIpyFa OarbITTaIFaH
MaKcaTTappl,
YHBIMIACTBIPYIIBUTBIK,
KYPBUTBIMTBI aHKBIHAYFA,
ic-Iapanapsl
JKOcTapiayra xKoHe
OJTap/IbIH OPBIHIATY
OapbIChIH OaKblIayFa
0alnaHbICThI
0acKapyIIbUIBIK
memimMaep Kaobuiaayra
KYKBLIBIL.

MasmyHbI:

KobGanapap! backapy
CaJIaCBIHAAFBI KOC10M
CTaHIapPTTaP bl AHBIKTAY,
KOOAIIBIK TAJIAAYIbIH

Kap KbUIbIK-Oaranay
aCIeKTicl Heri3iHae
K0OaHbIH OU3HEC-
JKOCIIApPBIH d31pJIey.
JKyMBICTHI J)XOCnapiayFa,
YHBIMIACTBIpYFa,
OpBIHJANYBIH OaKbLIayFa
0aliTaHbICTBI MACENENepIi
tangay. Toyekenaepi
Oepy xoHe OonapIpMay
SIiCTepiH Tanaay.
YKobamapap! icke achIpyIbI
KapIKbUIBIK KAMTaMacChI3
€Ty TOCUINIepiH aHBIKTAY,
0aHK KpemuTTepiH,
YJIECTIK, BEHUYPJIBIK KOHE
JIU3HHTTIK
KapIKbUTAH/IBIPY, apHAibI
KOpJIap/ibl KOJIJay
CXeMaJapbIH TapTa OiIy.

Binimi: MHHOBaASAIBIK
»K00aapael OacKkapyabIH
0azasbIK KaruIaTTapsl

MEH 9dJ[iCHaMacChIH Oine/i

Hxemaiiri:
VHHOBAIMSUTBIK HIICSHBI
KaOBUIIay TpoIecTepi
MeH OarmapiaMaapbiH
AHBIKTAU I,
MHHOBAIMSUTBIK KOOaHBIH
OMIPITIK IUKJTIHIH
Ke3eHIepiH
YKOCTIApJIak bl

JlarapIchl:
NHHOBALMUIBIK )KOOAHbI
OHJIIpICKE EHTI3Y/IH
OM3HEC KOCTIaphlH
ecenTeni

Kyziperriniri: YKo6ansr
03 OeTiHIIe HeTi3aen i
JKOHE OHBI OHJIIpICKE
eHri3yre 0acCIIbUIBIK €Ty
KaOlJIeTi KaJabIITacaipl.




VYmpasienue
WHHOBAIMOHHBIMHA
poeKkTamu /

BV
KB

uUlP
6206

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuarta:
HHOBaIIMOHHEIH
MEHEKMEHT,
MenexMeHT

IMocTpekBU3UTHI:
OnepanoHHbIH
MEHEDKMEHT
IIponsBoacTBeHHAs
MPaKTHKA

Henab: npuHUMaTh
YIpaBJIEHYECKHE PELICHNUS,
CBSI3aHHBIE C
OTIpeIeNICHUEM LieeH,
OpraHu3aIMOHHON
CTPYKTYPEL,
IUTaHUPOBAHHEM
MEpONpHUATHI U
KOHTPOJIEM 32 XOI0OM HX
BBINOJTHEHHS,
HalpaBJIeHHBIX Ha
peanu3anuio
WHHOBAIIMOHHOW HJIEH

Conep:xanue:
OnpenensiTh
poQecCHOHATBHBIC
CTaHIapThl B  00MacTH
YIPaBIEHUA  IPOEKTaMH,
pa3pabaTeiBaTh  OM3HEC-
IVIaH TIPOEKTa HA OCHOBE
(huHAHCOBO-OLIEHOYHOTO
acIieKkTa HPOEKTHOTO
aHain3a. AHaATU3UPOBATh
BOIPOCEHI, CBSI3aHHbIE
IUIAaHUPOBAHUEM,
OpraHu3alueil, KOHTPOJIEM
BBITIOJTHEHHSA pabor.
AHanu3upoBaTh  METOBI
nepefadyd | yKIOHEHUS OT
PUCKOB. Onpenensats
CIOCO0BI (huHAHCOBOTO
o0ecTiedeHnsl peann3alin

IIPOEKTOB, YMETb
MPUBIIEKATh  OAHKOBCKHE
KPE/IUTHI, CXEMBI

JOJIEBOTO, BEHYYPHOTO M
JIM3WHTOBOT'O
(hMHAHCHPOBaHWS,
MOIACPKKU  CIICIIHATBHBIX
(hoHTOB.

3nanusn: 3Haer 0a30BbIE
TIPUHIATIEL 1
METOJ0JIOT AN
yIpaBICHUS
HMHHOBAIMOHHBIMH
MPOEKTaMH

Ymenusi: Onpenenser
MPOIIECCHl U TPOrPAMMBI
MPUHATUS
WHHOBAITHUOHHBIX UCH,
TUTAHUPYET ITAITBI
YKU3HCHHOTO ITUKJIA
MHHOBAITHOHHOTO
MPOEKTa

Haspikn: /[enaer pacuer
Ou3HeC IU1aHa
BEHEPEHUA
MHHOBALMOHHOI'O
IIPOEKTa B MPOU3BOJCTBO

Komnerenuun
criocobex
CaMOCTOSTENBHO
000CHOBATh TPOEKT U
PYKOBOIUTB €T0
BHEJ[PEHHEM B
MPOU3BOJICTBO




Management of
Innovative Projects

BD/
EC

MIP
6206

Prerequisites:
Undergraduate
disciplines:
Innovation
Management,
Management

Post-requisites:
Operations
Management,
Industrial Practice

Purpose: make
management decisions
related to the definition of
goals, organizational
structure, planning of
activities and monitoring
of their implementation,
aimed at the
implementation of an
innovative idea

Content:

Define professional
standards in field project
management, develop
project business plan based
on financial and evaluation
aspect project analysis.
Analyze issues related
planning, organization, and
control work execution.
Analyze methods risk
transfer and evasion.
Determine ways financial
support for implementation
projects, be able to attract
bank loans, schemes of
equity, venture and leasing
financing, support special
funds

Knowledge: Knows
innovative project
management framework
and methodology

Abilities: Defined
processes and programs
for innovation idea
adoption, planed stages
of innovation project life
cycle

Skills: calculated
business plan of
innovation project
implementation into
production

Competencies:

Able to independently
justify the project and
manage its
implementation into
production




Kaiinzen-6msnec
¢dunocodusich

HIT/
TK

KBPh
5207

30/30/55/12,5/22,5

IlepepexBusutTep
BakanaBp monnepi:
MAapKETHHT,
MEHEPKMEHT

ITocTpexBH3UTTEP
HHOBaIUSIIBIK,
KOCITKEPJIiK jKoHEe
TEXHOJIOTHsIIap
TpaHcdepTi,
buznecreri
3aMaHayn
MapKETHHTTiK
TEXHOJIOTUsIIap

Makcatsr:
Ounocodususy Kariazen
NPUHIUITEP] HETi31H1e
GapIIBIK TIPIILTIK
MPOLIECTEPIH JKaKCapTy
9JIicTepi MEH KYpalIapbiH
urepy

Ma3smynsi: Kaiinzen
¢unocopusCHIHBIH
Heri3epiH, OuzHec-
MPOIIECTEP/Ii KAKCAPTY
TYpJEpi MEH KypaiapbiH
3epaeney, Gupmainiisik
JICHrei1e YHEMII OHIipic
TEXHOJIOTUSUIAPBIH d31pIiey
JAarJblJIapbIH UTEPY KIHE
JIAMBITY, OU3HECTI
Oackapy/IbIH HETI3r1 KoHe
KOCAJIKBI ITPOLIECTEPiHIH
TUIMJIUTITIH apTTBIPY
uesIapblH
KaJIBIITaCTHIPY,
orepanusUIbIK 0ackapy
MOCeJIeNEpiH Tajiay JKoHe
OJappl LIeIy >KONIapbIH
Taly, KOMIAHUSHBIH
OIEePALMSIIBIK KBI3METiHIIE
TUIMJIUTIKTI apTTBIPY KOHE
IIBIFBIHAAPIBI A3aUTY
dmicTepi MeH TeTiKTepiH
J3ipiey.

Binimi: Kaiinzen
(bHIT0COPUSACHTHBIH
TOCUIIEpiHE HETi3/IeTeH
Oenrici3mik Ke3/epiH,
OusHec-mpouecTep/i
KakcapTy MeH
OackapybIH Typliepi MeH
KypanaapbiH Oiiesi.

Hxempiniri: buznec
SKIMIIUTIEHTIPY
MPOLIECTEPIH KETLIIIPY
apicrepi MeH
TEXHOJIOTUSUTAPBIH,
pecypc yHeMaey
TEXHUKAChl MECH
9MliCTEMECIH MEHIepreH

Jarnbicel: buzHec-
nporecrepi dackapaibi
JKOHE OHTAIIaHIbIPaabl

Kysiperrismiri:
[IsrbiHRapABI
a3aUTynbIH
HMHHOBALUAIIBIK
TETIKTEpiH KOJIJaHyFa
JKOHE JIAMBITYFa
Kaoinerri




Kaiinzen -
¢dunocodus
OusHeca

BV
KB

KPhB
5207

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuarta:
MapKETHHT,
MEHEDKMEHT

IMocTpekBU3UTHI:
MuHoBamonHoe
MPEANPUHIUMATEIHC
TBO U TpaHchep
TEXHOJIOT M,
CoBpeMeHHbIe
MapKETHHTOBBIC
TEXOJIOTHUH B
ousHece

Hean: OcBoeHue METOAOB
1 MHCTPYMCHTOB
YIIY4IIEHUH BCeX
TIPOLIECCOB
JKU3HEICATCILHOCTH, Ha
OCHOBE ITPHHITUIIOB
Kaiinzen duiocodun

Conep:xanue:

Nzyuats ocHoBBI Kaiinzen
¢unocopun, BUIBI U
HHCTPYMEHTBI YITyJIICHHS
OU3HEC-TIPOLIECCOB,
npuoOperaTh U pa3BUBaTh
HaBBIKU pa3paboTKH
TEXHOJIOTUI OCPEKITHUBOTrO
MPOW3BOJICTBA Ha
BHYTPU(PHUPMEHHOM
YPOBHE, T€HEPHPOBATH
UJIeH TTOBBILICHHS

3 PKTUBHOCTH OCHOBHBIX
Y BCIIOMOTaTeIbHBIX
mporeccoB Ou3Hec-
aJIMUHUCTPUPOBAHM,
aHAJIM3UPOBAThH MPOOIEMBI
OIEPALIOHHOT O
YIIPaBJICHUS ¥ HAXOUTh
IYTH UX PEIIeHHs,
pa3pabaThIBaTh METOJIBI U
MEXaHH3MBbI TIOBBIIICHUS

3 PEeKTHBHOCTH U
COKpAILIEHHS PACXOIIOB B
OMepalMOHHOI
JeATEeIbHOCTH KOMITaHHUH.

3naHusn: 3Haer
HCTOYHUKHA
HEOIPEICIICHHOCTH,
BHUJIbI U HHCTPYMEHTHI
yIyqnieHuit Ousnec-
MIPOIIECCOB H
YIPaBJICHUSI Ha OCHOBE
noaxonos Kaimzen
¢dunocodpum.

VYmenusn: Brnaneer
METOJaMHU U
TEXHOJOTUSIMHU
COBEPILICHCTBOBAHHUS
MPOIIECCOB OU3HEC
aIMUHUCTPUPOBAHUA,
TEXHUKAMH U METOIUKOMH
pecypcocOepexeHunst

HaBbiku: Ynpasmuser u
OINITUMHU3UPYET OH3HEC-
HPOLIECCHI

Komnerenumu:
CriocobeH NMpUMEHSTh 1
pa3pabaThIBaTh
MHHOBAaLIMOHHBIE
MEXaHU3MbI CHIDKECHHS
HoTeph




Kaizen - Business
Philosophy

BD/
EC

KBPh
5207

Prerequisites:
Undergraduate
disciplines:
marketing,
management

Post-requisites:
Innovative
Entrepreneurship
and Technology
Transfer,

Modern Marketing
Technologies in
Business

Purpose: Mastering
methods and tools for
improving all life
processes, based on the
principles of Kaizen
philosophy

Content: Study the basics
of Kaizen philosophy,
types and tools for

improving business
processes, acquire and
develop skills in
developing lean

manufacturing

technologies at the intra-
company level, generate
ideas for improving the
efficiency of the main and

auxiliary business
administration  processes,
analyze operational

management problems and
find ways to solve them,
develop  methods and
mechanisms to increase
efficiency and reduce costs
in the company's
operational activities.

Knowledge: Knows the
sources of uncertainty,
types and tools for
improving business
processes and
management based on
Kaizen philosophy
approaches.

Abilities: Owns methods
and technologies for
improving business
administration processes,
techniques and methods
of resource saving

Skills: Manages and
optimizes business
processes

Competencies: Able to
apply and develop
innovative mechanisms
to reduce losses




Busnecreri
YKBINTHI OHITIPiC
TEXHOJIOTUSACHI

HIT/
TK

BUOT
5207

30/30/55/12,5/22,5

IlepepexBusutTep
BakanaBp monnepi:
KCITKepIIiK

ITocTpexBH3UTTEP
MHHOBaLUANBIK
KOCITKEPJIiK jKoHE
TEXHOJIOTHsIIap
TpaHcdepTi,
buznecreri
3aMaHayn
MapKETHHTTiK
TEXHOJIOTUsIIap

Makcatnbl: busnecri
backapy mporecTepiHig
THIMJIUTITIH apTTRIPY
MaKcaThIH/Ia pecypcTapabl
YTBIMJIbI TYTBIHYIBIH
amicrepi MeH
NPUHIUITEPIH 3epPTTEY.

Ma3smyHnbl: YHeMi
OHJIIPICTIH KaKEeTTLUIIr
MEH TOCUIIIEPiH 3epeney,
pecypcTapbl YTHIMIIBI
TYTBIHY JKYHECIH
KaJIBIIITACTBIP Y/IaFbI
KOIIOACIIBIHBIH NICHIYIII
POIiH TYCiHY,
pecypcTappl naiaanaHy
TUIMJIUTITIH apTTBIPY
NPUHIUITEP] MEH
KYpaJIZIapbIH Urepy,
»kahaHIBIK 09CEeKeNIeCTIK
KaraibIHIa YHEM I
OHJIIpic mpoLecTepin
Y3A1KCi3 KaKcapry,
KOPIOPATHUBTIK 3THKAHBI
KaJIBINTaCTBIPY,
OM3HeCTer! IBIFBIHIAP/IbI
azaiTy OoifpIHIIa
TEXHOJIOTUsLTAPIbI
JKETUIIIPY JKOHE SHTI3Y.

Binmimi:. Pecypcrapast
YTBIMIBI TYTHIHYIBIH
TIPUHIATITEPI MEH
TEXHOJIOTUSIIAPBIH Oiei

Hxemaiiri:
Pecypcrapmabr yThIMIbI
naiaananyabH Ou3Hec
MOJIENTBJICPi MCH
CTpaTeTUsUIaPBIHBIH
TUIMIUTITIH JaMBITa 16l

Jarabicel: Pecypcrapst
YTBIMJIBI Mai1anany
HETi31H1e OU3HECTIH
0Oacekere KaOlneTTiIiry
apTTBIPYABIH O3BIK
SMiCTEpiH KOJIaHyFa
KaOimeTTi

Kyziperriniri: Onaipicri
OHTaWJIaHABIPY MEH
OKIMIIUICHIIPY/IIH 03bIK
TEXHOJIOT HsUIapBIH
KOJIIaHyFa KabijerTi




TexHomorus
OepeKITUBOTO
TIPOM3BOJICTBA B
ousHece

BV
KB

TBPB
5207

IIpepexBU3HTHI:
JAucuunnuas
OakanaBpuarta:
NpepUHIMATENbC
TBO

ITocTpekBH3UTHI:
MuHoBamonHoe
NpeAnpUHIMATENbC
TBO U TpaHchep
TEXHOJIOTUH,
CoBpeMeHHbIe
MapKETHHIOBbIE
TEXOJIOTUH B
OuzHece

Heun: Nzyuenue
METOIOB W TPHUHIMIIOB
PaLOHATBHOTO
pecypcornoTpebaeHus, ¢
ETBI0 TOBBIIICHUS
3(hHeKTHBHOCTH
TPOIIECCOB OusHec-
aJIMHUHHCTPUPOBAHHSI.

Copep:xxanme:  M3yuathb
HEO0XOTUMOCTh u
MOJTX OJTBI OepeKITUBOTO
MPOM3BOJICTBA, ITOHUMATh

KITIOYEBYIO poIb
PYKOBOIUTEIS B
(hOpMHUPOBAHUN  CHUCTEMBI
PpaIHOHATBHOTO
pecypconoTpeodiieHusl,

OCBOHUTH TIIPUHIUIIBI u
HWHCTPYMCHTBI ITOBBIILICHUS

3 pekTHBHOCTH
HCIIOJIb30BAaHUSL PECYPCOB,
COBEPILCHCTBOBATD u
BHE/IPSTH TEXHOJIOTHU IO
HEIPEPHIBHOMY
YAYUILICHHIO  MIPOLIECCOB
OepexIMBOro

MPOM3BOJCTBA B YCIIOBHSIX
rI00aIbHON

KOHKYPEHIUH,
(hopmupoBanue
KOPIIOPATUBHOM 3THUKH,
CHIDKEHWE  IIOTepU B
Om3Hece.

3uanus: 3HaeT
MPUHIUIIBI U TEXHOJIOTHH
PpalrOHaTBHOTO
pecypconoTpedacHus

Ymennsi: PazpabateiBaer
3¢ GEKTHBHOCTE OM3HEC
MOJIEJIH ¥ CTPaTEeruu
pannoHaIbHOTO
UCIIOIb30BaHHMS PECYPCOB

Hasbikn: Criocobex
MPUMEHSTD TIEPEIOBbIE
METOEI TOBLIIIEHUS
KOHKYPEHTOCIIOCOOHOCTH
Ou3Heca Ha OCHOBE
PanroHaIBHOTO
HCIIONB30BAHHUS PECYPCOB

Komnerenuumn:
Crioco0eH npuMeHsTh
nepe10BbIe TEXHOJIOTHU
ONTUMHU3AIUU
MPOU3BOJICTBA U
aJIMUHHCTPUPOBAHHUS




Lean
Manufacturing
Technology in
Business

BD/
EC

LMTB
5207

Prerequisites:
Undergraduate
disciplines:
untrepreneurship

Post-requisites:
Innovative
Entrepreneurship
and Technology
Transfer,

Modern Marketing
Technologies in
Business

Purpose: The study of
methods and principles of
rational resource
consumption, in order to
improve the efficiency of
business  administration
processes.

Content: To study the
necessity and approaches
of lean manufacturing, to
understand the key role of
a manager in the formation
of a system of rational
resource consumption, to
master the principles and
tools for improving the
efficiency of resource use,
to improve and implement
technologies  for  the
continuous  improvement
of lean manufacturing
processes in the context of
global competition, the
formation of corporate
ethics, reducing losses in
business.

Knowledge: Knows the
principles and
technologies of rational
resource consumption

Abilities: Develops the
effectiveness of the
business model and
strategies for the rational
use of resources

Skills: Is able to apply
advanced methods of
increasing the
competitiveness of
business based on the
rational use of resources

Competencies: Capabl
e of applying advanced
production and
administration
optimization technologies




DKOHOMHKAA
FbI OIOKETTIK
JKOHE
OTepalroH B!
Kbackapy
Moy /
BromxeTHoe u
OTIEPALIMOHHO
€ yIpaBJIeHHUE
B 9KOHOMHKE/
Budget and
Operational
Management
in Economics

DKOHOMUKAIaFbl
OIOJIKETTIK
Oackapy

HIT/
TK

EBB
6208

30/30/55/12,5/22,5

IlepepexBusuTTEp:
CrpaTerusuibiK
MEHEKMEHT,
CaHapIK
9KOHOMHUKAHBIH
Ka3ipri 3aMaHFbI
TEHICHITHSIIaPhI

ITocTpexBH3UTTEP!
MeHepKMeHT
9KOHOMUKACHI,
Ou3HecTi Tanmay
JKOHE OoIDKay

Makcarbl:
SKOHOMHKAJIAFBI OacKapy
JKOHE OFOKETTIK
JKocapIay KyHeciH OKBII
YiipeHy, Or0/KETTIK
MIPOIIECTI KYPY
JIaFIBUIAPBIH ATy

Ma3myHbI:

Kapsxs! pecypcrapsl
KO3FaJIBICBIHBIH epexenepi
MEH PACIMJICPiH MEHTEpY.
dupmaHbl OFOHKETTIK
Oackapy JAaFabUIapbIH
urepy, OroKeTapabIK
KaTbIHACTAPIbI,
OFOIKCTTIK IIBIFBICTAP
MEH QJICyMETTIK
KbIBMETTEPI'C KYMCAJIAThIH
HIBIFBIHIAP/IBIH KOJIEMi
MEH KYPBUIBIMBIH
KOcTapiay, OroKeT
TaNIIbUIBIFBIH a3alTy
TOCUIAEPIH MEHIEpY,
cyOcunusuiap bt
JKOCTIapiay, CallbIK cally
JKOHE CAJBIKTBHIK PETTEY
JKYHeCiH KOJIaHy, CalbIK
JKYKTEMECIHIH MeJIIepiH
aliKpIHIaYy, OIOJDKETTIK
caThIN ATyl 0ackKapy.

Bijiimi:

Bromxkertik nporecti
OackapyIbIH HETi3Ti
MPUHIUITEP] MEH
apmicreMeciH Oineni

Hxemainiri:

BromxeT MbIFbICTapBIHBIH
KeJIeMi MEH KYPBUIBIMBIH
AHBIKTaU bl

Jarabichbl:

Bromxkerti OGackapapl,
OO IKETapaTbIK
KaTbIHaCTapJabl
YKOCTIApJIak b1

KysiperTiiri:
Kacinopsrn, aiimak, cana,
€JIIIH DKOHOMHUKACHIH 03
OeriHIe xocnapiay
MYMKIH/IT
KaJTbIITaCa b,




Bromxkernoe
YIpaBJIEHUE B
SKOHOMUKE

B/l
KB

BUE
6208

IIpepexBU3HTHI:
CrpaTternyeckui
MEHE/KMEHT,
CoBpeMeHHbIE
TEHICHITUH
pasBuTust HuQGpoBoH
9KOHOMUKH

ITocTpekBH3UTHI:
VYupaneHueckas
9KOHOMMKa, buzHec
AHAJINTHKA U
MPOrHO3MPOBaHKE

Heab: n3yunts cucremy
YIpaBJIeHUs U
TUTAaHUPOBaHUS OIO/KETa B
9KOHOMUKE, IIOITY4YHUTh
HaBBIKH [TOCTPOCHUS
Or0/KETHOrO IpoLecca

Conep:xanue:

Bnaners npaBunamu u
MIPOLIELYPAMH JBUKEHHUS
(hMHAHCOBBIX PECYPCOB.
[Tpnobpectu HaBBIKK
OFOJDKETHOTO YIPaBJICHHS
(hupMO¥, MIaHUPOBAThH
MEKOI0IKETHEIE
OTHOIIIEHHUSI, 00BEM U
CTPYKTYPY OFOJKETHBIX
pPacxo/I0B U 3aTpaT Ha
COIMAITbHBIC YCITYTH,
BJIAJIETH CIIOCO0aMH
CHIDKEHUs Aeurmra
Oro/pKeTa, TUIAHUPOBATH
cyOcuIMy, MPUMEHSITh
cHCTEMY
HAJIOr000I0KECHUSA U
HAJIOrOBOI'0
peryimpoBaHusi,
OIIPEICNAThH pa3mep
HaJIOrOBOM HArpy3KH,
YIIPABIATH OIOPKETHBIMU
3aKyIKaMHU.

3HaHusn:

3HaeT 6a30BbIC
MPUHIUIIBL 1
METOI0JIOT U
yIpaBJIeHUS OFOPKETHBIM
MIPOIIECCOM

Ymenus:

ompeneNsieT 00beM U
CTPYKTYPY OFO/PKETHBIX
pacxonoB

HaBbikn:

PykoBoauT OropxeToM,
IUTaHUPYET
MEKOI0IKETHEIE
OTHOIIEHHUS

Komnerenuum:
criocobex
CaMOCTOSTENBHO
TUIAHUPOBATh OIOJKET
NPEANPUSITHS, pETHOHA,
OTpACIH, SKOHOMHUKH
CTpaHsbl




Budgetary
management in
economics

BD/
EC

BME
6208

Prerequisites:
Strategic
management,
Modern trends in
the development of
the digital economy

Post-requisites:
Management
Economics,
Business Analytics
and Forecasting

Purpose:

study the system of
management and budget
planning in the economy,
gain skills in building the
budget process

Content:

Possess rules and
procedures for movement
of financial resources.
Acquire skills of
company's budget
management, plan inter-
budget relations, volume
and structure of budget
expenditures and social
services costs, own ways
to reduce the budget
deficit, plan subsidies,
apply tax and tax
regulation system,
determine size of tax
burden, manage budget
purchases.

Knowledge:

Knows basic principles
and methodology for
managing the budget
process

Abilities:

Determined the volume
and structure of budget
expenditures

Skills:

Manages the budget,
plans inter-budget
relations

Competencies: Able to
independently plan the
budget of an enterprise,
region, industry,
economy of the country




Backapy
9KOHOMUKACHI,
OuzHec capanTay
XKoHE OoIKay

HIT/
TK

BEB
SB
6208

30/30/55/12,5/22,5

IlepepexBusuTTEp:

busnec 3eprrey,
CTPATErHsUTBIK
MEHEIPKMEHT

ITocTpexBH3UTTEP!

OnepanusiibiK
MEHEIHKMEHT

Makcatsr:

(hupmanapmpl,
yibIMIapabl, 6emimuepai,
KBI3METKEPJICPIiH
TONTApPbIH
(xomMaHIanapsIH), xodanap
MEH JKeNiiep i backapyapl
yiipety

Ma3myHbI:

JKahauaeik opTagarsl
9KOHOMHKAJIBIK areHTTeP
MEH HapBIKTapbIH MiHE3-
KYJIKBIH 9KOHOMHUKAJTBIK
JKOHE CTPATCTHUAIIBIK
Tanaay ofiCTepiH MEHrepy.
CTpaTerusibik
MIiH/ICTTEp/I HIeNTy YIIiH
KopropaTHBTIK Kap KbIHBI
Oackapy/blH 3aMaHayn
SMiCTEepiH KOJIaHy.
¥¥bIMaapasl,
OemniMIuenep/i,
KbI3METKEpJIep TONTapbIH
(KxoMaHIamapeIx),
JK00aTap Il XKIHE
Kemiepi 6ackapy.
Konpnanbaisr 3eprreysep
JKYpri3y )koHe Ou3Hec-
npolecTepai 6ackapy
YIIiH CaHJBIK XKOHE
CamabIK dJiCTep/i,
oJapbl KOJIaHy
OOMBIHIIIA TaJIIAMAaJIBIK
MaTepUaIap bl
naijajiany

Bijiimi:

OWM3HECTI Tanay IbIH
HETI3T1 9ficTepiH,
JKocTIapiay JKoHe Oomkay
oficTepin Oiremi

HNxempainiri:
AiiMakTap MeH el
9KOHOMHKACHIH
OacKapyIbIH KOHE
OoInKay/IbIH 3aMaHayH
QJIICTEpPiH KOJIIaHAbI

Jarabichbl:

[IsIrpIHIAD MEH
nainanxapapl ecenteii,
SKOHOMUKAHBIH HEri3ri
KOPCETKIIITepiH
YKOCTIApJIak b1

Kysiperrismiri:

En sxoHOMHMKaCBIHIAFbI
HETI3r1 TeHCHIUSIaP/IbI
TaJAaibl, XKocrapianbl
JKOHE OOJDKAMIBI.




YnpasieHueckas
SKOHOMHUKA, OM3HEC
aHAJINTHKA U
MIPOrHO3UPOBAHHE

B/l
KB

UEB
AP
6208

IIpepexBU3HTHI:
busnec-
UCCIIEI0BaHMUE,
CTpaTeruyeckui
MEHE/DKMEHT

ITocTpekBH3UTHI:
OnepanoHHbIH
MEHE/IKMEHT

Hean: HAYYUTH yOpaBiIsATh
¢upmammy,
OpraHM3aLsIMY,
HOJIpa3JieNeHUsIMH,
rpynmnamu (KoMaHJIaMH)
COTPYIHHKOB, IPOEKTAMHU
U CeTIMU

Conep:xanue:

Bnanets MeToiaMu
HKOHOMHYECKOTO u
CTpPaTernueckoro aHajmsa
TIOBEICHHS
HSKOHOMHYECKHX areHTOB U
PHIHKOB B TI00aJbHON
cpene. Ucnonws3oBaTh
COBPEMCHHBIC METOAbI
YIIpaBJICHUs
KOPIIOPaTUBHBIMU
(uHaHCaMU Ui pelleHus
CTpaTernuecKux 3a1a4.
Yipasnitsb
OpraHM3aLUsIMU,
HOApa3AelICHUsAMH,
rpynnamMu  (KOMaHIaMH)
COTPYIHHUKOB, MPOEKTaAMHU
n ceramu. Mcnons3oBath

KOJIMYECTBCHHBIE U
Ka4yeCTBEHHbIE METO/IbI
JUIst MPOBEACHUS
MPUKIJIATHBIX
HUCCIIEOBAHUN "
yIpaBIeHU omsHec-
IporLeccam,
AQHAJTNTUYECKHE
MaTepralIbl o ux

MIPUMEHEHHIO.

3HaHusn:

3HaeT 6a30BbIe METOJIbI
aHaju3a OmM3Heca,
CIOCOOBI TNTAHUPOBAHUS
U TPOTHO3a

Ymenus:

Ucnonbzyer
COBPEMEHHBIE METO/IbI
yIpaBlieHUs] U
MIPOTHO3UPOBAHUS
SKOHOMHUKOW PETHOHOB U
CTpaHbI

HaBbiku:

pacuuThIBAET 3aTPaThl U
pe3yNbTaThl, INIAHUPYET
OCHOBHBIE TTOKa3aTeIu
SKOHOMUKH

Komnerenuum:
criocobex
aHaJM3UPOBATh,
TUIAHUPOBATh U
MPOrHO3UPOBATh
OCHOBHBIE TPEH/IbI B
HKOHOMHKE CTPaHBI




Management
Economics,
Business
Intelligence and
Forecasting

BD/
EC

MEB
IF
6208

Prerequisites:
Business research,
strategic
management

Post-requisites:
Operations
management

Purpose:

teach how to manage
firms, organizations,
departments, groups
(teams) of employees,
projects and networks

Content:

Master methods of
economic and strategic
analysis of behavior of
economic agents and
markets in global
environment. Use modern
methods of corporate
finance management solve
strategic tasks. Manage
organizations,
departments, employee
groups( teams), projects,
and networks. Use
guantitative and qualitative
methods for conducting
applied research and
managing business
processes, as well as
analytical materials on
their application.

Knowledge:

Knows basic methods of
business analysis,
methods of planning and
forecasting

Abilities:

Uses modern methods of
management and
forecasting of the
economy of the regions
and the country

Skills:

Calculates costs and
results, plans key
economic indicators

Competencies:

Able to analyze, plan and
predict the main trends in
the country’'s economy




OnepanoHIbIK
Menemxment /

HIT/
TK

oM
5209

45/30/60/15/30

IlepepexBusuTTEp:
BakanaBp monnepi:
MenemKkMenT,
Kacinkepirik

ITocTpexBH3UTTEP:
DKOHOMHKAHBIH
HETI3T1
caJiaJapbIHAaFbI
JIOTUCTHKA

Makcarbl:

Bu3HecTiH SKOHOMHKAITBIK
JKOHE 9JIEYMETTIK
JKaraaiapeiH Oaranay
YIIiH OTIepaIMsITBIK
CTpATETHSIHBI 93ipiey
SJIiCTEpiH MEHTEPY.

Ma3smyHBI:

OHIIPICTIK XYyHenepi
KYPY, KOJIJIaHY KOHE
KETUIIIPY KEe3eHIEPi MEH
OJIICTEPiH aHBIKTAY.
OnepanusiibIK
CTpaTerUsiHBI Kypa Oiny
JKOHE JKeeNT OacKapyabIH
0Oacekere KaOlneTTiIiryg
apTThIPY; MPOLECTIH
cTparterusuiapbiH Oomkay;
oHipicTi

OPHAJIACTHIP YIBIH
CTpaTerusuIapbiH
KaJIBIITACTBIPY;
JKETKI31TiM Ti30eriH
backapy; OHIIpICTI )KOHE
aJiaM pecypcTapbiH
JKUBIHTBIK (’KHBIHTHIK)
JKocTapiay dJicrepin
KOJIJIaHy.

Bijiimi:
Kacinopsianapapia
OHIIIPICTIK KBI3METiH
backapyna nIenrimaep
KaObUIIaYy azicTepin
Oineni.

Hxempiniri:

Kocimkepiik ~ KpI3METTI
xKysere aCBIPY/IbIH
SKOHOMHKAJIBIK JKOHE
QJICYMETTIK
XKaraaiaapelH
Oaranaiiipl, JKaHa
HAPBIKTBIK
MYMKIHAIKTepIi

AHBIKTAU Bl JKOHE
MOZENBJEPIl KacayblH
KaHa TOCUIACPIiH
KaJIbITAaCThIpabl
Jarabichbi:
busnec-xocnapnapsl
KOHE KacalaTbIH
KeniciMaepIiH
HIapTTapbiH icke

aceIpajipl, xkobamap MeH
JKYMBICTapbl  OpBIHAAY

Ke3inne KOFapBI
KeicIMIiniKKe KOII
KETKIZY YILIiH
(YHKIIOHAJIIBIK
MEHEKMEHT CallaChIH/A
0acKapyIIbLIBIK
menriMaep Kaobuiiaiab
Kysiperrimiri:
Omnepanmsapast
OpBIHAAY MpOIIeCiH
YUBIMIACTBIPY HETi31epiH
KaJIbINTACThIPYFa,
KOCITTOPBIHHBIH
epeKIIeIiriH eckepe
OTBIPBIMN, OyHbIMIAp MeH
KOPCETIUIeTIH

KBI3METTEep i OHIIIpYyIi
JKocmapiayra, KbI3MET
KOpPCETYTe KOHE KOCAIKBI
OHIIIpicTepIiH

ornenairmusa iTIanskIH




OnepanvoHHbIN
MEHEKMEHT /

b1
KB

oM
5209

IIpepexBU3HTHI:
JAucuunnuas
OakanaBpuarta:
MeHemKMeHT,
[Ipennpuaumarensc
TBO
ITocTpekBH3UTHI:
Jlorucruka B
OCHOBHBIX OTPaciIsiX
9KOHOMUKH

Heab: 0CBOUTH METOMBI
pa3paboTku
OIEPALIMOHHON CTpaTeruu
JUTSL OLIEHKU
HSKOHOMMYECKHX U
COLIMAJIBHBIX YCIIOBHH
OuzHeca.

Coaep:xanune:
OnpeaenuTh 3Tanbl U
METOMBI Pa3padOTKH,
HCIIOTb30BaHUS U
YCOBEPIIICHCTBOBAHUS
MIPOM3BOJICTBEHHBIX
cucTeM. YMeTh
pa3pabaThiBaTh
OIEPAIMOHHYIO CTPATETHIO
U IIOBBIIIATH
KOHKYPEHTOCIIOCOOHOCTb
OIEPaIMOHHOT0
MEHEKMEHTA;
MPOrHO3UPOBATh
MPOLIECCHBIE CTPATETHH;
(hopMHpOBaTH CTpaTErHn
pa3mereHus
MPOU3BOJICTBA; YIIPABIISATH
LETIBIO TIOCTABOK;
MPUMEHSITh METOIbI
arperaTHoro
(COBOKYITHOT0)
TUIAHUPOBAHUS
MPOU3BOJICTBEHHBIX U
YEJIOBEUECKHX PECYPCOB.

3Hanusa:
3HaeT METONbl MPUHSTH
pelleHuid B YIPaBJICHUU

MIPOU3BOJCTBEHHOU
JIESITEIbHOCTBIO
peanpUsITHI

Ymenus:

OLIEHUBAET
9KOHOMMYECKHE u
COLIMAJIbHBIE YCIIOBHSA
OCYIL[ECTBIICHUS
NpeANPUHUMATETbCKON
JIEITEIbHOCTH, BBISIBIISIET
HOBBIE PBIHOYHBIE
BO3MOKHOCTHU u
¢dopmupyer HOBBIE

MOJXONbl K  CO3JaHMIO
MojieJiein

Hapbiku: peanusyer
On3HEC-TUIaHbl U YCIOBUS
3aKJIF09aeMBbIX
COIVIAILIEHUM, IPUHUMAET
YIIPaBICHYECKHE
peuieHust B objacTH
(G YHKIIMOHAIBHOTO
MEHEIKMEHTa JuLst
JOCTHIKEHHUS BBICOKOM
COIJTaCOBAaHHOCTH  IIpHU
BBINOJTHEHUU IPOEKTOB U

pabor

Komnerenuum:
criocodeH  (hopMHPOBAThH
OCHOBEI OpraHu3aLin

mporecca  BBIIIOJHEHHS
onepauuii, IJIAHUPOBATH
MIPOU3BOACTBO U3JIEIUNA U

yeIyr c y4eToM

cnennuKu
MPEANPHUSITHS,
pa3pabaTeIBaTh "
YIPABISITh  OHEPALUSIMHE
00 CITY>KUBAIOIIHX u
BCIIOMOTATEITHHBIX

MMPON3BOJACTB




Operations
Management

BD/
EC

oM
5209

Prerequisites:
Undergraduate
disciplines:
Management,
Entrepreneurship

Post-requisites:
Logistics in the
main sectors of the
economy

Purpose:

Master the methods of
developing an operational
strategy for assessing the
economic and social
conditions of a business.
Content:

Define stages and methods
for development, use and
improvement of
production systems. Be
able to develop an
operational strategy and
improve competitiveness
of operational
management; predict
process strategies; to form
strategies for the location
of production; manage the
supply chain; apply
methods of aggregate
planning of production and
human resources.

Knowledge:

Knows how to make
decisions in business
management

Abilities:

assesses the economic
and social conditions of
entrepreneurial activity,
identifies new market
opportunities and forms
new approaches to
creating models

Skills: implements
business plans and terms
of agreements, makes
management decisions in
the field of functional
management to achieve
high consistency in the
execution of projects and
works

Competences:

able to form the basis for
the organization of the
process of performing
operations, plan the
production of products
and services taking into
account the specifics of
the enterprise, develop
and manage the
operations of service and
auxiliary industries




XanpIKapasbIK,
MEHEIKMEHT

HIT/
TK

HM
5209

45/30/60/15/30

IlepepexBusuTTEp:
CrpaTerusuibik
MEHEIHKMEHT
BakanaBp moHmepi:
MenexMeHT

ITocTpexBH3UTTEP:
OHnpipicTik
MpaKTHKa

Makcarbl:

QNIeMIiK HapbIKTapa
Ou3HEC KYprizy
MYMKIH/IIKTepi eceOiHeH
(hUpMaHBIH 09CEKEIIECTIK
APTHIKIIBUTBIKTAPBIH
KJIBIIITACTBIPY, TAMBITY
JKOQHE naiianany

Ma3myHbI:

ChIPTKBI HAPBIKTA )KYMBIC
ICTEUTIH KoCIMOPBIH
KBI3METIHIH
epeKIIeNiKTeP], CHIPTKBI
3KOHOMUKAJBIK, CHIPTKBI
cayzia MoMilenepin
JaiibIaIay, ’Kacacy jKoHe
OpBIHJIAY paciMaepi,
XaJIbIKApaJIbIK JeHTei e
ICKepITiK KapbIM-KaTbIHAC
epeKIeniKTepi
KapacThIPbLIaIbL.
XanpIKapajblK HAPBIKTA
KYMBIC ICTEHTIH
KOCIIIOPBIHHBIH JKaFAaiibIH
JKaH-)KAaKTHI Tal/iay.
KocCinopeIHHBIH CBIPTKBI
HapbIKKA IIBIFY
HepcIeKTHBaTapblHa
Tanaay Kyprisy.
[erennix apinTecTepmMen
Kexiccesaep
JKYPTi3y,CBIPTKBI cayaa
KeJTiCiMIapTTaphIH Kacay

Binimi: KomMmnaHusHBIH
HAKTBI €JIiH KarqaibIHa
OeiiMenyiH,
TEXHUKAJBIK MIapTTapFa
HEMeCe TYTBIHY
CTaHIapTTaphIHA
ColiKecTiriH Olresi

Mxemaiiiri: XKahannsik
HapBIKTa KYMBIC iICTEHTIH
TPaHCYJITTHIK
KOMITaHMSUIAP/IbI KYpYFa
XKoHE Oackapyra
KabinerTi

Jarapicel: JKahaHabik
Ke3Kapac eceOiHeH
OTaHABIK KOMHaHI/IHHapFa
0oCeKeNecTiK
APTBIKILIBUIBIK >KaCalIbl

Kysiperrismiri:
TpaHCynTTBIK
KOMITaHHSUIAP/Ibl OacKapy
MPOLIECIHE
KOPIOpPaTHBTIK Oackapy
oAicTepiH THIM/II
nainananyra KaoinerTi




MexnyHapoaHbIit
MEHEIKMEHT

BV
KB

MM
5209

IIpepexBU3HTHI:
CrpaTternyeckui
MEHEDKMEHT
JIMCUUTITUHBL
OakayaBpuarTa:
MenemKMenT,

IMocTpekBU3UTHI:
IIpon3BoacTBeHHAS
MPaKTHKA

Hean: popmupoBanue,
pasBHUTHE U
HCIIOJIb30BaHNE
KOHKYPEHTHBIX
MPEUMYIIECTB PUPMBI 3a
CYET BO3MOXKHOCTEH
BeJIcHUS OM3Heca Ha
MHPOBBIX PBIHKAaX

Conep:kanue:
PaccmatpuBarorcst
0COOEHHOCTH
JIEeATENLHOCTH
NPEANPUSITHSA,
paboTaroriero Ha
BHCIIIHECM prHKe,
TPOIIEAYP MO OTOBKH,
3aKJIFOUYCHUA u
HUCITOJIHCHUA
BHEIIHEDKOHOMHUYECKHX,
BHEIIHETOPTOBBIX, CIEJOK,
0COOEHHOCTEN  ZI€JI0BOrO

o01eHus Ha
MEKIYHApOJHOM YpPOBHE.
Bcecroponne

AHaJIM3UPOBATh CUTYyallUH,
B KOTOPBIX OKa3bIBACTCsA

NpEeANpPUsITHE,
paboraroiiee Ha
MEXIYHAPOJHOM  PBIHKE.
[IpoBonuth aHaIu3
MEPCIIEKTHB BBIX0J1a
NPEANPUSITHAS Ha BHEIIHUN
PBIHOK. CocraBisiTh
BHEIITHETOPTOBBIE
KOHTPAKTHI, MPOBOJIUTH
MepPEeroBOPHI C
WHOCTPaHHBIMU

apTHEPaMH.

3Hanua: 3HaeT
aJanTaluio KOMIIAHHH K
YCIIOBUSIM KOHKPETHON
CTpaHbl, OIMPEIETICHHBIM
TEXHUYECKUM YCIOBUSIM
WM TIOTPEOUTETBCKIM
CcTaHAapTam

YMeHusi: co3naer u
yIpaBisieT
TpaHCHAIMOHAILHBIMH
KOMITaHUSIMH,
JIEMCTBYIOIIUMH Ha
TJ100aJIbHOM PhIHKE

HaBbIku: co3maer
KOHKYPEHTHOE
MPEUMYIIIECTBO
OTCYCCTBCHHBIM
KOMIIAHHUSAM 3@ CUET
ri100aJIbHOrO MOAXO0A.

Komnerenuumn:
CIIOCOOEH K

s pekTHBHOMY
HCIIONB30BAHHUIO METOIOB
KOPIIOPaTHBHOI'O
YIIpaBIeHus B IpoLiecce
yIpaBiIeHUs
TpaHCHAIMOHAIbHBIMH
KOMIIAHUSIMHA




International
Management

BD/
EC

IM
5209

Prerequisites:
Strategic
Management
Undergraduate
disciplines:
Management,

Post-requisites:
Industrial Practice

Purpose: formation,
development and
utilization of competitive
advantages of the firm due
to opportunities to conduct
business in world markets

Content:

Consider features
company's activities
operating in foreign
market, procedures for
preparing, concluding and
executing foreign
economic, foreign trade,
transactions, and features
business communication at
international level.
Comprehensively analyze
situations in which an
enterprise operating on
international market finds
itself. Analyze prospects
company's entry into
foreign market. Draw up
foreign trade contracts,
conduct negotiations with
foreign partners.

Knowledge: Knows how
to adapt a company to a
specific country, specific
specifications, or
consumer standards

Abilities: creates and
manages multinational
companies operating in
the global market

Skills: creates a
competitive advantage
for domestic companies
through a global
approach.

Competencies: capable
of effective use of
corporate governance
practices in the
management of
transnational companies




DKOHOMHKAHBIH,
HET13r1
cayaapbIHIAFbI
JIOTUCTHKA

HIT/
TK

ENSL
5210

45/30/60/15/30

IIpepexkBusuTTEp:
DKOHOMHKAIAFbI
OIOJKETTIK
backapy,
OIEPAIHSITBIK
MEHEKMEHT

ITocTpexBH3UTTEP:
OHJIIPICTIK
MpaKTHKa
MarucTpiik
JICCEePTAIMSHBI
AxKasy XKOHe Kopray

Makcarbl:

OHTipiCIICH JKOHE CATHII
amynpl OeTymiH Kyherni
e3apa OalTaHBICHIH
KaMTaMachI3 €Ty
MaKCaThIH/1a HAPBIKTHIK
CYpaHBICKa ColiKec
JIOTUCTHKA CaachIH/IA
01J1iM MEH Kocion
JIaFIbLIap bl
KaJIBIIITACTBIPY

Ma3myHbI:

Kacinkepiik KpI3MeTTe
KOMMCEPHUAIBIK JIOTUCTHKA
9JiCTEPiHIH
9KOHOMHKAJIBIK
TUIMJIUTITIH KapacThIpy;
JIOTUCTUKAIBIK XYHenep i
MOZIENbJICY JaFIbUIAPhIH
Urepy *oHe JaMbITY;
JIOTUCTUKAJBIK TACIIAI
€cKepe OTBIPBIN, OacKapy
KbI3METIH XeTUIIpYAiH
Ka3ipri 3aMaHFbl 9JIICTEPiH
urepy; OHAipicTiH
caJiaJiapbl MEH caaiapbl
OOWBIHIIIA JTOTHCTHKAIIBIK
cxeMaJylapabl
JKaKCapTyIbIH
YCBIHBIMIAPIIBI 33ipIIey,
azgaMiap MeH KYKTepi
TachIMalIayIbIH
MHHOBAIVSIIBIK
TEXHOJIOTMSUIAPBIH SHT13y
OOIBIHIIIA YCHIHBICTAD
J3ipIey.

Binimi: JlorucTukaHbIH
TYKBIpBIMJIaMaJIaphl MCH
MPUHIUNTEPIH,
OackapyIbIH
JIOTUCTUKAJIBIK TOCLTIHIH
epeKIIeNiKTepiH Olrei

Hxemaiairi: YHBIMHBIR
CBIPTKBI JKOHE 11IIKi
OpTaChIH TalIaNIbI,
OHBIH MaTePHAIIIBIK,
aKIMapaTThIK, KapP>KbUTBIK
xKoHe (HeMece) ajaM
arbIMBIMCH OailJIaHBICTHI
Heri3ri nmpobyiemManapbiH
AHBIKTAM IBI

Jarabicel: Herisri
Oackapy QyHKIHSIapBIH
iCKe achIpy dAiCTepiH
(1memrim KabbUIIAY,
yHbIMAACTBIpY, OaKpLIay)
JKOHE aFbIHJIBIK
yaepicrepi 6ackapybl
JIOTCTHKAJIBIK
OHTaWJIaHABIPY
KypaJiIapblH MeHrepe/i

Kysiperrianiri:
Jlorucrukanslk apHanap
MEH pecypceTap
KO3FaJIBICHI TI30eKTepiHiH
JKO0aTaphIH d3ipieyre
KaOimerti




Jlorucrtuka B
OCHOBHBIX
OTpacisx
SKOHOMUKU

BV
KB

LOOE
5210

IIpepexBU3HTHI:
Bromxernoe
yIpaBlICHUE B
SKOHOMHUKE,
OTIepaIlMOHHBII
MEHEPKMEHT

ITocTpekBH3UTHI:
[TponzBoncTBeHHAs
MpaKTHKa
HarnvcaHue u
3alIuTa
MarucTepcKkoin
JHCCepTaLin

Hean:

(hopMupoBaHHE 3HAHUN W
podeCcCHOHATHHBIX
HABBIKOB B obJyacTu
JIOTUCTHUKH B
COOTBETCTBHH c
PBIHOYHBIM ~ CIIPOCOM €
TIEITBIO obecrieyeHUs
CHCTEMHOU  B3aUMOCBSI3U
pacmpeeneHus c
MPOU3BOJICTBOM u
3aKyIKaMu
Conep:xanue:
PaccmaTpuBats
9KOHOMHYECKYIO

3¢ EKTHBHOCTh METOZOB
KOMMEPUECKOH JIOTUCTUKU
B MIPEAIPUHUMATENBCKON
JeATEIbHOCTH;
npuodperaTh U pa3BUBATh
HaBBIKH MOJEITUPOBAHUS
JIOTHCTHYECKHX CHCTEM;
OCBauBaTh COBPEMEHHBIE
METOABI
COBEPLICHCTBOBAHUS
YIPaBJIEHYECKON
JEATEINBHOCTH C YU4eTOM
JIOTHCTHYECKOr 0 MOAX0/1a;
pa3pabaTbIBaTh
PEKOMEHIALIHH T10
YIAY4YIICHAIO
JIOTUCTHYECKHX CXEM II0
oTpacisaM u chepam
MIPOM3BOJICTBA,
pa3pabaTeIBaTh
NPEUI0KEHHUS T10
BHEIPECHUIO
MHHOBAIIMOHHBIX
TEXHOJIOT Uil MepeMEILIEHUS
JII0JIEN U TPY30B.

3HaHusn: 3Haer
KOHIICTIITUA W TIPUHITHITBI
JIOTUCTUKH, OCOOEHHOCTH
JIOTUCTHYECKOIO MOAX0/1a
K VIIPaBJICHUIO

Ymenusi: Ananusupyet
BHEIIIHIOIO 1
BHYTPEHHIOIO cpeny
OpraHu3alliM, BBIABISAET
ee KII0YEeBBIE MPOOIEMBI,
CBSI3aHHBIE c
MaTepHalbHbIMU,
nH(pOpMaIMOHHBIMH,
¢uHaHCOBBIMM U (WJIH)
JIIOACKUMU TIOTOKaMHU

HaBbiku: Bnaneer
METOaMH  pean3aluu
OCHOBHBIX
YIPaBICHYECKUX
byHKIMI (npunsiTHE
peLIeHul, OpraHu3anusl,
KOHTPOJIb) u
HUHCTPYMEHTaMHU
JIOTHCTUYECKOU
ONTHUMU3ALIN
YIIPaBICHUS

MOTOKOBBIMHU
npoleccaMu

KomnereHuuu:
crocoOeH pa3zpabaThIBaTh
MIPOEKTHl JIOTHCTUIECKUX
KaHaJIOB u Herei
JIBIDKEHUSI PECYPCOB




Logistics in the
main sectors of the
economy

BD/
EC

LMS

5210

Prerequisites:
Budgetary
management in
economic,
operations
Management

Post-requisites:
Industrial Practice,
writing and
Defending a
Master's Thesis

Purpose:

formation of knowledge
and professional skills in
the field of logistics in
accordance with market
demand in order to ensure
the systemic relationship
of distribution with
production and
procurement

Content:

Consider cost-
effectiveness of
commercial logistics
methods in entrepreneurial
activities; acquire and
develop logistics
modelling skills; develop
modern methods of
improving management,
taking into account
logistics approach; develop
recommendations for
improving logistics
schemes in industries and
areas of production,
develop proposals for
introduction of innovative
technologies for
movement of people and
goods.

Knowledge: Knows
concepts and principles
of logistics, features of
the logistics approach to
management

Abilities: Analyzes the
external and internal
environment  of  the
organization, reveals its
key problems associated
with material,
information, financial and
(or) human flows

Skills: Owns methods of
implementation of basic
management  functions
(decision-making,
organization, control) and
tools for logistic
optimization of
management of  flow
processes

Competencies: Able to
design logistics channels
and resource chains




Kabnpikray
Ti30erin dackapy
JKOHE JIOTUCTHKA

HIT/
TK

ZhTBL
5210

45/30/60/15/30

IlepepexBusuTTEp:
DKOHOMUKAAFbI
OFO/IKETTIK
backapy,
OIeparMOHIbIK
MEHEKMEHT

ITocTpexBH3UTTEP:
OnpipicTik
TIPaKTHKa,
MarucTpiik
JICCEePTAIMSHBI
AxKasy XKOHe Kopray

MakcaTbl:
JIOTHCTHKAJIBIK
KyHeneperi
MaTEPUAIIBIK XKOHE
aKMapaTThIK aFbIHIAPIBI
YUBIMIACTBIPYABIH HETI3T1
NPUHLIUITEPIH 3epTTEY

Ma3myHbI:

JKetkizy TizOekTepinaeri
JIOTUCTHKAJIBIK OM3HEeC-
mporecTepi 0acKapyIbiH
3aMaHayu
TEXHOJIOTUsIapbiHa Ue
0oy, JIOTHCTHKAIIBIK
yiinecripy MeH
KOMIIaHUSTHBIH
(hyHKIIMOHAITBIK
OestimMaepi apachIHAAFbI
KaKTBIFBICTAP/IbI
Oackapy/bIH MPaKTHKAIIBIK
KypaJiiapblH MEHIepY,
KaO/IbIKTaY
Ti30eKTepiH/eri Kopiaapabl
xKocrapiay MeH
Oackapy/bpIH 3aMaHayn
TEXHOJOTHsUIAPbIMEH KOHE
OarmapiaaMabIK,
KypaJiIapbIMEH JKYMBIC
iCTey JaFbUIaPbIH Urepy,
SIiCTEeMENiK KeTiIAipy
JIOTUCTHKAJAFBI HIEMIM
KaObUIIay Kypangapbl
SKOHE MHBECTHIUSIBIK
JIOTUCTUKAITBIK KO0AIAP bl
Oaranay.

Bimimi: Mukpo xoHe
MakKkpo JICHTeHer1
JKaOIbIKTAY, OHAIPY JKOHE
OTKi3y TmpolecTepiHmeri
arbIHAApAbl  OacKapyIblH
HETI3r1 JIOTUCTHUKAJIBIK,
JKyHenepin Oineni.

Hxemaiiri: Ketkizy
YKOHE TapaTy apHaJlapblH,
Jienyanaappl nanganany
HYCKaJNapblH TaHJAaWIbI,
caThlll ajgy HeMmece o3
eHIIpici apacbIHa
TaHAay >Kacai sl

Jarabichl:
JIOruCTHUKAIIBIK, Ti30eK
’K00ACBIHBIH HETI3T1

KYHJIBIK KOPCETKILITEPiH
ecenTeni KoHe Tanjay
JIaFIBUIAPBIH MEHIEpeIi

Kysiperrismiri:
JlorucTukanabik
Ti30eKTeri KO3FaJbICThI
OHTaWIaHIBIPYAbI
KOJIJaHy apKbUIBI
pecypcrapsl naiaanany
TUIMJIUTITIH apTTBIPY
OOMbIHIIIA iC-1ITapaIap/ibl
THIMZI 33ipiey
MYMKIHJIT1
KaJIBIITACABL.




VYmpasienue
LIENOYKaMHU
MOCTaBOK U
JIOTHCTHKA/

BV
KB

UCPL
5210

IIpepexBU3HTHI:
Bromxernoe
yIpaBlICHUE B
SKOHOMHUKE,
OTIepaIlMOHHBII
MEHEPKMEHT

IMocTpekBU3UTHI:
IIpon3BoacTBeHHAS
MPAKTHKA,
HaNKMCaHUE U
3ammra
MarucTepcKoi
JCCepTaln

Hean:

N3Y4YCHUEC OCHOBHBIX
IMPUHIUTIOB OpraHu3alnn
MaTCpuaJIbHbIX U
I/IH(bOpMaIII/IOHHLIX
IIOTOKOB B JIOTUCTUYCCKHUX
cUCTeEMax

Conep:xanue:

Braners coBpeMeHHBIMU
TEXHOJIOTUSIMU
YIpaBIeHUs
JIOTUCTUYECKMMHU OU3HEcC-
npoleccaMy B TETsIX
MOCTaBOK, OCBOUTH
MPaKTHYECKUE

WHCTPYM EHTBI
JIOTHCTUYECKON
KOOPJIMHAIIMU U
yIIpaBJIeHUs] KOHQINKTaMH
MEKIY
(yHKIIMOHATBHBIMU
OT/I€IaMU KOMITaHHH,
MOJIYYUTh HaBBIKH PaOOTHI
C COBPEMEHHBIMHU
TEXHOJIOTHSIMU U
MpOrpaMMHBIMU
CpencTBaMu
IUIAHUPOBAHUS U
YIIpaBIICHUs 3a11acaMu B
LETSIX IOCTABOK,
COBEPILIEHCTBOBATH
METOJUIECKHE
WHCTPYMEHTBI IPUHATHS
pELIEHUl B JJOTUCTUKE U
OLICHKH MHBECTHIIMOHHBIX
JIOTUCTUYECKHX TPOEKTOB.

3HaHusn: 3Haer
OCHOBHEIC

JIOTHCTUYECKUE CHUCTEMEI
VIpaBJICHUS MOTOKAMH B
mporeccax — CHaOKEHUS,
MPOM3BOJCTBA H COBITA

Ha MUKpO- u
MaKpOypOBHE
YMmenus: Beioupaer
KaHalbl  MOCTaBOK W
pacnpeneneHus,
BapHAHTHI
HCIIOJIb30BaHUS
MIOCPETHHUKOB, Jienaer
BBIOOD MEXTY
BapHaHTaMH 3aKyIOK WU
COOCTBEHHOI'0
MIPOU3BOJICTBA
HaBbikn: BlajgeeT
HaBbIKAMHM  pacdeTa H
aHaJM3a OCHOBHBIX
CTOMMOCTHBIX
roKaszareneu IIPOEKTa

JIOTUCTUYECKOH LIETTH

Komnerenuuu:
Criocob6eH 3¢h(heKTHBHO
pa3pabaThIBaTh
MEPOIIPHUSATHS 110
TIOBBIILICHUIO

3¢ PpekTHBHOCTH
UCIIOJIB30BAHHUS PECYPCOB
3a c4eT NPUMEHEHHUS
ONTHMH3AIMH JBIKCHUS
B JIOTUCTHYECKOI
ETI0YKe




Supply Chain BD/ | SCML Prerequisites: Purpose: Knowledge: Knows the
Management and EC 5210 Budgetary study of the basic | main logistics systems for
Logistics management in principles of organizing | managing flows in the
economic, material and information | supply, production and
operations flows in logistics systems | sales processes at the
management micro and macro levels
Content:
Post-requisites: Possess modern Abilities: Chooses
Industrial Practice, technologies for managing | supply and distribution
writing and logistics business channels, options for
Defending a processes in supply chains, | using intermediaries,
Master's Thesis master practical tools for makes a choice between
logistics coordination and | purchasing or  own
management conflicts production
between functional
departments of company, Skills: possess the skills
acquire skills in working of  calculating and
with modern technologies | analyze the main cost
and software tools for indicators of the supply
planning and managing chain project
inventory in supply chains,
improve methodological Competencies: Able to
decision-making tools in effectively develop
logistics and evaluation measures to improve the
investment logistics efficiency of resource use
projects. through the use of traffic
optimization in the
supply chain
YUBIMIBIK YilbIMIacTeIpy KII/ | UMK 30/30/55/12,5/22,5 IepepexBuzutrep: | MakcaTbl: yitbiMablk | Bimimi:  ¥iibiMaacTeipy
MiHE3- MOJICHHUET] KOHE KK | BKA bakanaBp moHzepi: | MoJeHHETTI OacKapynarbl | MOJCHHETIH
KYJTBIKTBI KOMIOACIITBUTHIK, 5301 KOCITIKEPITIK, TEOPISUTBIK ~ OiTiM  MEH | KaJBIITacThIpy JKOHE
Oackapy JxoHE OM3HECTIH MIEPCOHANIBI MPaKTUKAJIBIK JaFapUTIapabl | Oackapy omicTtepi MeH
KOMIOACIITBIIBI KYKBIKTBIK backapy, KaJIBIITACTBIPY JKOHE | TETIKTEpiH, KOCIMKepIiK
K MOZyJIi/ acmeKTiiepi KOCITIKEPIIK KYKBIK. | KOCITTKepIiK KYKBIK | KBI3METTI peTTeiTiH
VYpasnenue CaJIaCBIHAAFBI HOPMATHBTIK JKOHE
OpraHu3alioH ITocTpexkBU3NTTEP: | CAyaTTBUIBIKIBI APTTHIPY. KYKBIKTBIK ~ Ky’>KaTTapAbl
HBIM KociOM  KBI3METTET1 oureni
IOBEIICHUEM 1 ickepn  OaimaHbic, | Ma3MyHbI:
TUIEpPCTBO/ OHIIIPiCTIK Kembacuisuibk Hxemaiiri: ¥iieiMIa
Management TIPaKTHKa KacueTTepIi JKAMIIBI MOpAaJTbIBIK-
of KaJBITACTBIPYABIH HET13T1 | MCUXOJIOTHSIIBIK, aX yaJIbI
Organizational omictepi,  yilbBIM  MEH | JKoHE THIM/I
Behavior and MEPCOHAJIBIH ~ MMUJDKIH | YHBIMIACTBIPYIIBLIBIK




Leadership

Opranu3anyoHHas
KyJbTypa U
JIUICPCTRO,

MPABOBBIC ACTICKTHI

Ou3Heca

Iy
BK

OKL
PAB
5301

JKAKCapTyIblH  KPEaTHBTI
TEXHOJIOTUSIIAPEI, TOINTHIK

MOJEHUETTI
KaJBINTACTRIPAIBl  JKOHE

JKYMBICTBI THIMII | KOJIaiIsl.
YUBIMAACTBIPY
TEXHOJIOTUsUTaphI xkoHe | JlaFapichl: Mopanbapik-
ICKEepH OpTajarbl KapbIM- | IICHXOJOTHSUIBIK aXyaJl/ibl
KaThIHAC, iCKepH | JKoHe YHBIMIAaCTBIpY
KOMM YHUKAITUSTHBIH MOJICHUCTIHIH JKal-KyHiH
YHBIMIACTBIPYIIBLUIBIK, TaNganzpl.
MOJICHUETIHIH
npakTHKaibIK acnekriiepi. | Kysiperrimiri: 3THKA
Kacin KYPri3y[iH | HOpManapblH MEHrepen,
KYKBIKTBIK acCIIeKTiiepi. Kocion JKOHE JKeKe
TYJIFAIIBIK ecyre
YMTBUI/IbI
IIpepexkBU3NTHI: Hean: dopmupoBanre | 3HaHMA: 3HAET METOIBI
JyciuruinHel TEOPETHYECKUX 3HAHUW U | U MEXaHU3MBbI
OakajaBpuarta: MPaKTHYECKNX HABBIKOB 110 | (hOPMHUPOBaHUS u
NpEeANPUHUMATENBC | YIPABICHHIO yIIpaBIieHuUs
T-BO,  YIPaBJICHUE | OPraHU3ALMOHHOU OpraHU3alMOHHOI
[IEPCOHAJIOM, KYJIBTYpPOH, Pa3BUTHIO | KYJIbTYPOH,
HpeNpUHUMATENbC | JIUAEPCKUX  KAadeCcTB U | HOPMAaTHBHBIE u
KO€ IpaBo. COBEPILIEHCTBOBAHHIO NPaBOBbIE  JJOKYMEHTHI,
IPaMOTHOCTH B cdepe | perymupyronme
IHocTpeKkBH3UTHI: HpeANpUHUMATENBCKOrO HpeANPUHUMATEIbCKYIO
JIETIOBBIE npasa. JIEATENIbHOCTh
KOMMYHHKallUK B
npodeccronansHoll | Coaep:kaHue: Ymenusi: @opmupyer u
JIeATENBHOCTH, OcHoBHBIE METOJbI | MOAAEPKHUBACT
NPOM3BOICTBEHHAs | ()OPMHPOBAHMS JTHIEPCKUX | KOM(MOPTHBIH MOpPAIBHO-
MpaKTHKa KavecTB, KpEaTHBHBIE | IICHXOJIOTMYECKUN
TEXHOJOTHUH  YIyYIICHUS | KIUMAT B OPraHU3aLUH U
UMHDKA OpraHu3aid U | 3GQPEKTUBHYIO
MIEPCOHANA,  TEXHOJOTWH | OPTaHU3ALMOHHYIO
3 PeKTUBHOM KYJIbTYpY.
OpraHu3aluy PYIIOBOH
paboTsl, u | HaBbiku: AHanusupyer
KOMM YHUIIIPOBAHUS B | MOpaJIbHO-
onsHec cpere, | MICUXOJIOTMYESCKHMA
MPAaKTHYECKUE  acleKThl | KMUMaT ®  COCTOSTHHE
OpraHU3alMOHHOI OpraHu3alMOHHOI
KYJIBTYPBI Ou3HeC- | KyNBTYpBI.

KOMM YHHUKAIIUH.




[IpaBoBsie ACIEKTHI
BEJICHUS
IpeanpUHUMATETbCKOM
JIeSITENbHOCTH.

Kommnerenuun: Bianeer
HOPMAaMH JICJIOBOH STHKH,
CTpEeMUTCS K
MpOoPECCHOHATPHOMY |
JIUIHOCTHOMY POCTY

Organizational PD/ | OKL Prerequisites: Purpose: the formation of | Knowledge: Knowledge
culture and UucC | LAB Undergraduate theoretical knowledge and | of methods and
leadership, legal 5301 disciplines: practical skills in the | mechanisms of formation
aspects of business entrepreneurship, management of | and management of
personnel organizational culture and | organizational  culture,
management, the  improvement  of | normative and legal
business law literacy in the field of | documents governing
business law. entrepreneurial activity
Post-requisites:
business Content: Abilities: Forms and
communications in | The main methods of | maintains a comfortable
professional forming leadership | moral and psychological
activities, industrial | qualities, creative | climate in the
practice technologies for improving | organization and an
the image of  an | effective organizational
organization and | culture.
personnel, technologies for
effective organization of | Skills:  Analyzes the
group work, and | moral and psychological
communication in a| climate and the state of
business environment, | organizational culture.
practical aspects of the
organizational culture of | Competencies: Owns
business communications. | standards of business
Legal aspects of doing | ethics, strives for
business. professional and personal
growth
Kasipri 6usnec KIl/ | KBK 30/30/55/12,5/22,5 IepepexBusutTep: | Makcatbl: Binimi:
komMmyHukanusuiap | TK 6302 YilbiMacTeIpy Kasipri 3aMaHFbI HAPBIK KoMmmyHukanms
MOJIEHHETI KOHE JKarIaibIHIa )KOHE MPOIIECTEPIH 3ePTTEYHIH
KOIIOACIIBLIBIK, OacekenecTik opranga 3aMaHayH TOCUIIEepiH
OM3HECTIH iCKepIIiK oureni
KYKBIKTBIK KOMM YHUKaIUsIap bl
acmeKTinepi urepy Hxempiniri:
KOMM YHUKaIUsIap MEH
IocTpexBusurrep: | Ma3myHbI: OuzHec-

MarwucTpriik

Ickepik opTazia KapbM-

KOMM YHUKaOUAJIap




CoBpeMeHHBIE
OusHec
KOMM YHUKAIIUH /

it
KB

SBK
6302

JAUCCepTalUSHbL
JKa3y JKOHC Kopray

KaTBIHAC JKacay YIIiH
naporpaduka xxoHe
aKIMapaTThIK
TEXHOJIOTUsIap KoMeTiMeH
UACSITapbI €JICCTETY,
’ka30aria KoHe aybi3Iia
OaiimaHpIC
CTpaTeTUsIIaphIH
KaJIBIITACTBIPY.
Kemiccesaep xyprizy
TEXHHMKACBIH, 1IIKI dKoHE
(hupmMaapabIK iCKepIIiK
KaTBIHACTAP/IbI JaMBITY/IbI,
iCKepuIiK

MEHEHKMEHTIHIH
THIMIUTITIH aHBIKTAAIbI

Jarabichbl:
MapKeTHHITIK
3epTTeysep XKyprizei,
iCKepITiK

KOMM YHUKAIIASITIAP,IBI
Oaranaiifpl, OM3HEC
OpTaHBI TaJJIA/IBI JKOHE
OoDKa Bl

Ky3siperTidiri:
icKeptiK e3apa ic-

KOMM yHHUKAaIIHsJaF bl KUMBLIIBI, ICKEPJIiK

MMaCCHUBTLIIKTI, KapbIM-KAThIHAC STUKACHI

arpECCUBTLTIKTI KOHE MEH MOJICHUETIH,

MAaHUITYJIAOUSHBI )KEHY MapKeTI/IHT"I‘iK

YILIiH CeHIMJII e3apa KOMMyHHUKalusiap

dpeKerTecy NaFabplIapblH KyleciH

MeHrepy. busnec- YHBIMACTBIpaAbI

KOMM YHHUKALIHs

JIaFAblUIApBIH JAMBITY,

KaHXKaJJapAbl LIEIry

KOHEe OM3HEC-ITUKETTI

CaKTay.
IIpepexkBU3HTHI: Heab: 3HaHus:
Opranu3anyoHHas OcBouts Oousnec- | 3Haer COBpPEMEHHBIE
KyJIbTypa U KOMM YHUKALIUU B | TMOIXOJBI K
JMJEPCTBO, COBPEMEHHBIX PBIHOYHBIX | HCCIIEIOBAHHIO
MPaBOBBIC ACMEKTHl | YCIOBMAX M KOHKYPEHTHOH | MPOLECCOB KOMMY-
OnsHeca cpexe HUKaLI
IlocTpeKBU3UTHI: Conep:xaHue: Ymennus:
Hanucanue u BusyanuzupoBatb uaeu ¢ onpeenser
3ammra noMoInkio uHporpaguku U | 3hHEeKTUBHOCTH KOMMY-
MarucTepcKoi nH(pOpMAaOHHBIX HHUKAIUH 1 MEHEIKMEHTA
JuccepTauu TEXHOJIOTHI JUIS Om3HEC-KOMMYHUKAIINI

KOMMYHHUIIIPOBAHIS B
Om3Hec cpene,
(hopMHUpPOBATH CTpATETHH
MTUCEMEHHBIX M YCTHBIX
KOMMYyHHKaluil. Bragers

HaBbiknu:
[IpoBoaut
MapKETUHTOBbIE
HCCIICIOBaHMS,




Modern Business
Communication

PD/
EC

MBK
6302

TEXHUKOW BeJCHUSA
HEPEroBOPOB, PA3BUTHEM
BHYTPEHHUX H
MEX(UPMEHHBIX JEIOBBIX
OTHOLIEHUH, HABBIKAMHU
YBEpEHHOT' 0
B3aMMOJICICTBUS A
MIPEOI0TICHUS
MACCUBHOCTH,
arpecCUBHOCTH U
MaHUIYJIUPOBAHUS B

OLICHHUBACT JICNTOBBIC
KOMM YHUKAIUH,
aHaIU3UPYET U
MPOrHO3UPYET OH3HEC-
cpeny

Komnerenuumu:
OpraHu3yeT JEI0BOE
B3aHMOJICHCTBHUS, ITUKY
U KYJBTYPY JICIOBOTO
OOIIeHNS], CHCTEMY

I[eJ'IOBOﬁ KOMMYHUKAIIH. MapKETHHI'OBbIX
Pa3puBaTh HaBBIKK KOMM YHHUKAITHi
OM3HEC-KOMM YHUKAIIWH,
paspeniaTh KOHGIUKTHI 1
co0mronaTh OU3HeC-
OTUKET.
Prerequisites: Purpose: Knowledge:
Organizational Master business Knows modern
culture and communications in modern | approaches to the study

leadership, legal
aspects of business

Post-requisites:
Writing and
Defending a
Master's Thesis

market conditions and a
competitive environment

Content:

Visualize ideas with help
of infographics and
information technologies
for communication in
business environment,
form strategies for written
and oral communication.
Master technique of
conducting negotiations,
development of internal
and inter-company
business relations, skills
confident interaction to
overcome passivity,
aggressiveness and
manipulation in business
communication. Develop
business communication
skills, resolve conflicts,

of the processes of
comma-nikation

Abilities:

determines the
effectiveness of business
communications and
business communications
management

Skills:

Conducts marketing
research, evaluates
business
communications,
analyzes and predicts the
business environment

Competences:

organizes business
interaction, ethics and a
culture of business
communication, a system




and observe business
etiquette

of marketing
communications

Koci6u xpr3merreri | KII/ | KKIB
ickepH OaiiTaHbIC TK | 6302
JenoBeie 1171/ | DKP
KOMM YHHKAIUHU B KB D
podeCCHOHATHFHO 6302

30/30/55/12,5/22,5

IlepepexBusuTTEp:
¥YiieIMaacTelpy
MOJICHHETI JKOHE
KOIIOACIIBIILIK,
OU3HECTIH
KYKBIKTBIK
acriexTiiepi

IMocTpexBU3NTTEP:
Marwucrpiik
JICCEePTAIMSHBI
A&Kasy XKOHe Kopray

MakcaTbl: Y HEIMHBIH
KaH7aii 1a O0ip
MYIeTIepiHe, OHBIH
HETI3ri MaKcaTTapblHa KOJI
JKETKI3Y YIIiH

KOMM yHHKAIIHS
CyOBEKTIIepiHiH e3apa ic-
KUMBLTBIH
YUBIMAACTBIPYABI YHpETY

Ma3myHbI:

Ickepmik

KOMM yHHUKaUsATIapAbIH
QJIeyMETTIK-
[ICUXOJIOTUSJIBIK HET131
Typaibl, COHIAN-aK
oJIapJIbIH, HOpMajiapbl MEH
KaruaaTTapbl Typasbl
TYTac TYCIHIK
KasbInracteipy. Ickepiik
XKarJaimapaa 6armapnay
KaOlIeTiH IaMBbITy.
Anamrepiisik
KaThIHACTAP, ICKEePIIiK
STHKET, AYPBIC KAPBbIM-
KaThIHAC JKOHE 1CKepIIiK
KaThIHACTAP IBIH OapIIbIK
KaTBICYIIIBLIAPHI
apachIHIaFkl e3apa ic-
KAMBLT HOpMaJlapblH
MeHrepy. Kyxkar
alfHaJIBIMBIH
YHBIMIACTBIPY, XKYPrizy

Bimimi:
aJaMrepIITiK-KYKBIKTBIK
KaTBIHACTAP/IbIH,
ICKepIIiK ATHKETTIH,
ajamyap apachlHIaFbl
JIYPBIC KapbIM-KATBIHAC
TICH 63apa OPEKeTTiH
HOpMaJnapbIH Oiiesi

Hxemaiiri:

XKenen aknapatTsl
anajpl, OM3HECTI XKYPTizy
casicaThIH aHBIKTAMIbI,
6af‘ I)IHI)IH_ITI)U'Iap}II)IH
OPEKETTEPiH Te3 KOHE
HAKTBI YHJICCTIpEIi )KoHe
oJlapra KoCIMOPbIHHBIH
KYHJBUIBIKTApbl MEH
HIYFBUT MiHIETTEPIH
JKETKizenl

Jarabichbl:

Ickepu KaTbIHacTapABIH
0apIIbIK KATHICYIIBLIAPBI
apachIHIIaFbI ICKEePITiK
STUKETTI CaKTalIbl

Kysiperriniri:

Ickeprmik xarnaitmapaa
IIYpBIC OaFmapiaysl
KaJIBINTACTBIPAIBI, KY)KAT
alfHaBIMBIH XKYpri3eni
JKOHE aKMapaTThIK,

JKoHe OnM3Hec-opTazna TEXHOJIOT UsIap Ibl

KOMM YHUKaL STy IbIH MeHrepeni

aKIapaTThIK

TEXHOJIOT USTapBIH

MEHrepy.
IIpepekBU3HTHI: Heas: 3Hanus:
OpraHu3annoHHas Hayanuts  oprammsoBaths | 3HaeT HOPMBI MOPAJIBHO-
KyJIbTypa H B3aMMOJIEHCTBHE MIPABOBBIX OTHOIICHHH,




H IeATeNLHOCTH

Business
Communications in
Professional
Activities

PD/
EC

BCP

6302

JIUJEPCTRO,
MPABOBBIE ACTIEKTHI
Ou3Heca

IMocTpekBU3UTHI:
Hamnucanue u
3alImTa
MarucTepcKoi
JUccepTanuu

CyOBEKTOB KOMMyHUKAITIH
JUISL TOCTMIKEHUSI TeX WU
HHBIX HUHTEPECOB
OpraHu3aluy, eé
OCHOBHBIX IIeJIeH

Conep:xanue:
CcdopmupoBarts 11€10CTHOE
Tpe/ICTaBIICHUE 0
COIMAJIBHO-

TICUXOJIOTHYECKOH OCHOBE
JIETIOBBIX  KOMM yHHKAI[HA,
a TaKkKe O WX HOpMax H
MPUHITUIIAX. PasButh
CIOCOOHOCTH OpUEHTAINH
B JCIIOBBIX CI/ITyaI_H/IHX.

JCJIIOBOI'0 3THUKETA,
IMpaBUJIBHOT'O 06III€HI/I$I n
B3aHMOﬂ€ﬁCTBHﬂ MCKIY
JIIOAbMH

Ymenus:

OnepaTUBHO MOTy4aeT
HEOOXO0IMMYIO
nHpopmanmrio,
OIPEENSET MOJUTUKY
BeJIEeHUS OM3HeEca,
OBICTPO U YETKO
KOOPIUHUPYET AeHCTBUS
MOTYUHEHHBIX U JOHOCHT
J0 HUX IEHHOCTHU U
AKTYaJIbHBIC 3a/1a1n

YcBouts HOPMBI | TIPEANPUATHUS

HpPaBCTBCHHBIX

OTHOUICHHUH, nenoBoro | HaBbikm:

JTHKETA, npaBuiibHoro | CoOuoiaeT J1enoBoit

o01IeHUs U | ITHKET MEeXIY BCEMU

B3aMMOJICHCTBUS ~ MEXIYy | YYaCTHUKAMU JICIOBBIX

BCEMU YYaCTHUKAaMH | OTHOIIEHUI

JEIOBBIX OTHOILIEHUH.

OpranmsoBatb u Bectu | Kommerenuun

JIOKyMEHTO000pOT u | ®opmMupyeT npaBUIHLHYIO

BJIA/IETHh OpPHUEHTAIIHIO B JIEIOBBIX

nH(pOpMaMOHHBIMU CUTYaIUsX, BEIET

TEXHOJIOTUSIMH JIOKyMEHTO00O0pOT U

KOMMYHHUIIIPOBaHUSA B | BIajeeT

Om3Hec-cpene. nuH(pOpMAIIMOHHBIMU

TEXHOJOTUSIMH

Prerequisites: Purpose: Teach to Knowledge:

Organizational
culture and
leadership, legal
aspects of business

Post-requisites:
Writing and
Defending a
Master's Thesis

organize the interaction of
communication subjects in
order to achieve certain
interests of the
organization, its main
goals

Content:
To form holistic idea of
socio-psychological basis

Knows the norms of
moral and legal relations,
business etiquette, correct
communication and
interaction between
people

Abilities:
Quickly receives the
necessary information,




of business
communications, as well
as their norms and
principles. Develop
orientation abilities in
business situations. Learn
norms of moral relations,
business etiquette, proper
communication and
interaction between all
participants in business
relations. Organize and
maintain document
management and
knowledge of
communication
information technologies
in business environment.

determines the business
policy, quickly and
clearly coordinates the
actions of subordinates
and conveys to them the
values and current tasks
of the enterprise

Skills:

Follows business
etiquette between all
business partners

Competences:

Forms the right
orientation in business
situations, conducts
document management
and owns information

technology
Busnec KII/ | BPTP 30/30/55/12,5/22,5 IMepepexBuzutrep: | MakcaTbl: Binimi: Busnecke
TICUXOJIOTUACHL: TK 5303 Kaszipri OusHec | OuszHecTeri agaM MiHE3- | MICHXOJOTUSIBIK
TEOpHs )KOHE KOMMYHHUKALUSIAp, | KYIKbIHBIH KO3KapacTbIH MOHI, 3THKa
IpaKTUKa MHHOBALMSIIBIK TICUX OJIOT HISUTBIK KOHE OM3HECTIH KOFaM
KOCITMKEPJIIK  JKOHE | epeKIIeNiKTepiH KOHE | MEH TYJIFa YIIIH MaHbI3bI
TEXHOJIOTUsLIIap OusHecTi Oackapy | Typadbl TYCIHIKKE He
TpaHcdepTi, callachIHIAFbl KOIOACIIbl | OOIyIbI Olesi.
Nmumxeonorus: KbI3METIHIH
KOPIIOPaTHUBTIK TICUX OJIOT MISLIIBIK, Hxempairiri:
UMHJDKIL KYpY ACTIEKTLIEPIH 3epTTey [Mcux oMorusiIbIK
TYpFBIIaH OM3HECTIH
HocTpexBu3ntTep: | Ma3myHblI: KYPBUIBIMBI MEH IKYMBIC
OHmuipicTik Busnecti Tanmaynbrg icrey TETIKTEpiH,
MPaKTHKA, HETI3T1 TEOPHSITBIK Om3HecTI JTAMBITY
MarHuCTPIIK TOCLIIEPiH JKOHE (baxTopiapbiH TanIai b1
JICCePTAIUSHBI OM3HECMEHHIH JKeKe 0achl

kKazy )KoHe Kopray

KBI3METIHIH

TICUX OJIOT MISUTEIK,
epEeKIIENIKTEePiH CUITaTTay.
KublHaBIKTAPIBI XKEHY
Ke3iH/e OacmIsiiap MeH
TIEPCOHATBIH

TICHX OJIOTHISICHIH TYCIHY,

JaFapichl: OnsHec-
yiipIMaa KoHE Owm3HeC
CcyOBeKTiNepinie

TICUX OJIOTTHIH
JKYMBICBIHIA 3epTTey
canayapbl MEH OAICTEpiH
aHpIKTAy  JIaFAbUIapblH




Ilcuxonorus
Ou3Heca: Teopus U
IpaKTUKa

Iy
KB

PBTP
5303

Oacekere KaOUIETTIMIKTI
apTTBIPY JKOHE KaJp
casCaThlH KAIBIITACTBIPY.
OM3HECTIH Ko
JKOCTIAPITBUTBIFBIH,
KYPJEITIri MEH Kapama-
KaIIBUIBIFBIH KOPY,
Ou3Hec-yibIMIap MeH
OJIapPJIBIH, MCHIITIK
MeJepiHiH )KYMBICHIH
KpEaTHBTI cyiiemenyieyi
OLTIKTI XKY3€ere achIpy.

MeHTrepei

Kysiperriniri: 6ackapy
HIenTiMAepiHiH
YCBIHBUTFAH HYCKAJIAPBIH
CHLIHHU Oaraiaiibl 5KoOHE
QJICYMETTIK-
SKOHOMUKAIBIK THIMIIIIK
KpHUTEpHIAIEpi,
TOYEKEJIEP/Ii JKOHE
BIKTUMAJI OJICYyMETTIK-
SKOHOMHUKAJIBIK,
cayapiaapabl eckepe
OTBIPBII, OJAP/IBI
KETUIIIPY JKOHIH/IeT]
YCBIHBICTAP/IbI d3ipJeyre
JKOHE Herizaeyre

Kabinerri
IIpepexkBU3NTHI: Hean: 3uanus: 3Haer
CoBpeMeHHbIC n3y4deHue CYIIHOCTb
Ou3HEC [ICUX OJIOTMYECKUX [ICHXOJIOTMYECKOT 0
KOMM YHHUKAIIHH, 0COOCHHOCTEH MOBEJICHUsT | MoAXoJa K  Ou3Hecy,
MHHOBAIMOHHOE yeJloBeKa B OM3Hece U UMEET IPEe/ICTaBlIeHuEe 00
NpeINPUHUMATENBC | TICUXOJOIMYECKUX JTHKE u 3HAYECHUU
T-BO U TpaHC]ep | aCIeKTOB AESITEIbHOCTH OusHeca U1 O0LIECTBa U
TEXHOJIOI'HH, pykoBonutens B chepe JIAYHOCTH
Mmumkeonorus: YIIpaBIeHUs] OM3HECOM
co3aHue Ymennsi: AHanuzupyer ¢
KOPIIOPaTHBHOTO Conep:xanue: [ICUXOJIOTHYECKON TOYKH
AMHJDKA XapakTepr30BaTh 3peHusl  CTPYKTYpy |

OCHOBHBIE TEOPETHYCCKUE | MEXaHH3MBbI
IocTpeKBU3UTHI: MTOIX OJIBI K  aHanm3y | ()YHKIMOHUPOBAHHUS
[IpousBoncTBeHHast | Ou3Heca u | busHeca, (hakTopsI
MpaKTHKa [ICUX OJIOTMYECKUM pas3BuTHsl Or3Heca
HaIIMCaHHE U 0COOEHHOCTSIM
3alUTa neareabHocTH  JindHocTH | HaBBbIKH: BJIaJleeT
MarucTepCcKoi OU3HECMEHA. HaBBIKAMU B
JCCepTaIU IToHUMATBH IICUXOJIOTHIO orpeieNieHIN
pyKOBOIUTENEH 1 HACCIEN0BATENBCKUAX

TIepCOHANIA IPH
MIPEOJONAEHUH TPYIHOCTEH,
MOBBIIICHHUE
KOHKYPEHTOCIOCOOHOCTH

obiacTteii M METOIOB B
pabore mcumxoiora B
Om3Hec-OopraHm3amd U C
cyObeKTaMu On3Heca




Business
Psychology:
Theory and

Practice

PD/
EC

BPTP
5303

u GpopMHpOBaHHE
KaJpOBOH TTOJIUTHKH.
Kpamupunmposanto
OCYIIECTBIISITh KPEaTHBHOE

Komnerenumnu criocooex
KPUTHYECKH OLICHUBATH
npejtaraeMble BAPHAHTHI

COIIPOBOXKICHUE PAOOTHI YIIPaBIECHYECKUX
OW3Hec-opraHu3aIyMid ¥ UX | PEIICHUN
CO6CTB€HHI/IKOB, BUJICTH paSpa6aTLIBaTI> u
MHOI'OIINIAaHOBOCTB, 000CHOBATH
CJIOXKHOCTDb U OpCAITOKCHUA 110 UX
MMPOTUBOPCYNBOCTDH COBCPHICHCTBOBAHUIO C
OusHeca. Y4E€TOM KPUTEPUEB
COIIMaJIbHO-
SKOHOMHUYECKOU
3¢ GEKTUBHOCTH, PUCKOB
N BO3MOXXHBIX
COIIMAJIbHO-
SKOHOMHNYECCKUX
MOCJIEACTBUI
Prerequisites: Purpose: Knowledge: Knows the
Modern  Business | study of the psychological | essence of a

Communication,
innovative
Entrepreneurship
and Technology
Transfer,
Imageology:
Creating a
Corporate Image

Post-requisites:
Industrial Practice,
writing and
Defending a
Master's Thesis

characteristics of human
behavior in business and
the psychological aspects
of a leader's activities in
the field of business
management

Content:

Characterized main
theoretical approaches to
analysis of business and
psychological
characteristics of
individual of businessman.
Understand psychology
managers and staff when
overcoming difficulties,
increase competitiveness
and formulate personnel
policies. Competently
provide creative support
for work of business
organizations and their

psychological approach
to business, has an idea
of the ethics and
significance of business
for society and the
individual

Abilities: Analyzes from
a psychological point of
view the structure and
mechanisms of business
functioning, factors of
business development

Skills:  has skills in
defining research areas
and methods in the work
of a psychologist in a
business organization and
with business entities

Competencies: Able to
critically evaluate




owners, see diversity,
complexity and
inconsistency of business.

proposed management
solutions and develop and
justify proposals for their
improvement taking into
account criteria of socio-
economic efficiency,
risks and possible socio-
economic conseguences

¥ iBIMIaCTHIPYIIIBI

JIBIK MiHE3-KYJIBIK

MKOHE KOCIITKEPITIK
oiinay

KIl/
TK

UMK
KO
5303

30/30/55/12,5/22,5

IlepepexBm3nTTEP:
Kasipri ousHec
KOMM yHHUKaLUsIIap,
WHHOBALMSITBIK
KOCIMKEpIiK  KoHE
TEXHOJIOTUsIIap
TpaHcdepri,
Nmumxeonorus:
KOPIIOPaTHUBTIK
UMHJDKIL KYpYy

IocTpexkBU3UTTEP:
OnpipicTik
HpaKTHKa,
MarucTpJiik
JIMCCEePTaLHSHBI
Kazy JKOHE Kopray

MakcaTbl:

YHBIMIACTBIP YIIBLIBIK,
MiHE3-KYJIBIKThI
OackapyIbIH 3aMaHayu
TOCLIIEpiH 3epTTey,
YUBIMHBIH ~ IIIKI  JKOHE
CBIPTKBI OPTACHIHBIH
JIMHAMUKAJIBIK e3repyi
JKarmanbIHIa
YHBIMIACTBIPYIIBUTBIK,
MiHE3-KYJIBIKTHI, YHBIM
MOIECHUETIH aHBIKTAY
JIaFAbUIapbIH
KaJIBINTACTBIPY

Ma3myHbI:

Kacinrik oinaypix
HETI3r1 YFhIMIaPbl MEH
MIePCOHAJIIBIH MiHE3-
KYJIKbIH 0acKapy/IblH
3aMaHayn
TEXHOJIOTHSUIAPBIH HENEHY,
KOCITTKepIiH
MOTHBALMSIIBIK
KATBhIHACTAPBIH, OJaP/IbIH
Om3Hec Kypri3zyneri
KOpiHY epeKIIeTiKTePiH
aIlIbIN KOPCETY, YHbIMIAFbI
JKAHKAIAAPIBI
JIMarHOCTHKAIAy, Ka3ipri
3aMaHFbl KYpaiaap/bl
KOJIJIaHY apKbUIbI OJap/Ibl
MICITY YKOHE aJIJIbIH-aITy
OOMBIHIIIA IIApaTaP/IbI
J3ipney OGanmaHsIC,

Binimi: ¥ibIMaarel agam
MiHE3-KYJIKbIHBIH

TECOPHUSITIAPHIH,
aJaMIap IsIH JKEKe
IICHUX OJIOT USUTBIK,
alBIPMAIIBITBIKTAPBIH
JKOHE oJIap/IbIH
YHBIMIaCThIP yLUBLIBIK
MiHE3-KYJIbIK TIeH
KOCITNKepIiK olnayra
ocepiH Oineni
Hxempairiri:

¥ bIMIACTBIP YIUBLIBIK
MiHE3-KYJIBIKTBIH
MOTHUBALUSIIBIK, SKOHE
JIEMOTUBALMSIIBIK,
(baxTopnapbIH
AHBIKTAMIBI,
KOII0aCIIbUIBIK JKOHE
KOCITKepITiK
TEXHOJIOTUsLTaP/IbI
KOJLZaHa bl

Harabicbl:  YUBIMHBIH
AMHAKIH
KaJIBINTACTBIPAbl  JKOHE
YHBIMIaFbI aJlaMHBIH

MiHe3-KYJIKBIH ©3TepTei

Kysiperrismiri:

¥ #bIMAACTBIP YILIBUIBIK
MiHe3-KYJIBIKTBIH Ka)KeTTi
MOJIENIIH  KaJIBINTaCTEIPy
YIIiH MOTHUBAIUSHBIH,




OpFaHI/BaHI/IOHHOe
IOBCACHUEC U
npeaAnpuHUMAaTEIIb
CKO€ MBIIIJICHUEC

I/
KB

OPP

5303

TIepCOHANJIBI OacKapy
SMiCTEPiH XKETUIAIPY KoHE
OJIap TBIH, THIMTUTITIH

KOIIOACIIBUIBIKTEIH, JKOHE
OMIIIKTIH HETI3T1
TEOPMSUTAPEIH  KOJIaHY

Oaranay MYMKIH/IT1H
OaraapiraMaliapblH 93ipJiey | KaJbIITaCTHIPAJIbI
IIpepexkBU3NTHI: Heanb: 3uanusi: 3HAaEeT TEOpUU
CoBpeMeHHEBIE M3ydEHUE  COBPEMEHHBIX | ITOBEJCHUSI UEIOBEKA B
OuzHec MOAXOMOB K YIPABJICHUIO | OpTaHHU3alnH,
KOMM YHHUKAIIHH, OpraHM3alMOHHBIM WHIMBHYyalIbHBIE
WHHOBAIIOHHOE TIOBEJICHHUEM, TICHXOJIOTHYECKUE
npeanpuHUMaTense | (OPMUPOBAHHE HABBIKOB | Pa3jiMuusl JIIOIEH M HX
TBO M TpaHchep | onpeaeneHus BIIMSIHHE Ha
TEXHOJIOTUH, OpraHM3aIMOHHOTO OpraHH3alIOHHOE
Wmupkeonorus: TIOBEJICHMSI, KYJBTYPHI | TOBEACHUE u
co3J1aHue OpraHM3allii, B YCJIOBHAX | MPEANPUHUMATEIHCKOE
KOpIIOPaTUBHOI'O JUHAMHWYHO MeHHmLHeﬁCH MBIIJICHUE
UMHDKA BHYTPEHHEl ¥ BHelIHell
Cpelbl OpraHu3anuu Ymenus: BrisiBnisier
ITocTpeKBU3HTHI: MOTHBHPYIOIIHE u
ITpousBoncteenHass | Comep:kaHue: JIEMOTUBHPYIOIIHE
MpaKTHKa Brnanetrs KJIFOUEBBIMH | (haKTOPBI
HamMCcaHUe U MOHATHSIMH OpPTaHU3aIMOHHOT 0
3armra IPEIIPUHAMATEIBCKOTO MOBEACHUS, IPHUMEHSIET
MarucTepcKon MBIIUTICHUS U | JIuAepcKue u
JUCCepTaIiu COBPEMEHHBIMU MPEANPHHUMATETECKUE
TEXHOJOTUSIMH TEXHOJIOTUH
YIOpaBJICHUs TOBEICHHEM
[epCOoHAIA, packpbiTh | HaBbiku:  @opMmupyer
MOTHBAIMOHHBIE UMUK OpraHW3allud |
YCTaHOBKH Moau(pUKAINT
TIPEATPIHUMATEIS, MOBEIICHHUSI YEIOBEKa B
0COOEHHOCTH UX | OpraHuM3anuu
MIPOSIBIICHUS TIPH BEICHUH
6usneca, nuarHoctuposats | Kommerenumun
KOH(JIUKTBI B | CrocobeH HCIIOIB30BaTh
OpTaHU3aIH, OCHOBHEIE TEOpHH
pa3pabaTeIBaTh MOTHUBAIIH, JHIEPCTBA U
MEpONPUSITH 10 WX | BIACTH c TENBI0
perIeHuro 1 | GOpMHPOBAHUS HCKOMOI
TIPEIYTIPEKICHHIO, ¢ | Momemun
HCIIOIb30BaHIEM OpPTaHU3AIMOHHOTO
COBPEMEHHBIX CPEICTB | MOBEICHMS

KOMM YHUKAIIHH,




pa3pabaThIBaTh

MIPOTrPaMMBI o
COBEPUIEHCTBOBAHUIO
METOJIOB yIpaBIeHUS

TIEPCOHAJIOM W OIIEHMBATH
ux 3¢ dexTHBHOCTD

Organizational PD/ | OBE Prerequisites: Purpose: Knowledge: Knows
Behavior and EC T Modern  Business | study of modern theories of human
Entrepreneural 5303 Communication, approaches to the behavior in an
Thinking innovative management of organization, individual
Entrepreneurship organizational behavior, psychological differences
and Technology | the formation of skills for | of people and their
Transfer, determining organizational | influence on
Imageology: behavior, the culture of the | organizational behavior
Creating a | organization, in the context | and entrepreneurial
Corporate Image of a dynamically changing | thinking
internal and external
Post-requisites: environment of the Abilities: Identifies
Industrial Practice, organization motivating and
writing and demotivating factors of
Defending a Content: organizational behavior,
Master's Thesis Possess key concepts of applies leadership and
entrepreneurial thinking entrepreneurial
and modern technologies technologies
for managing personnel
behavior, reveal Skills: Forms the image
motivational attitudes of an | of the organization and
entrepreneur, peculiarities | modifications of human
of their manifestation in behavior in the
doing business, diagnose organization
conflicts in an
organization, develop Competencies: Able to
measures to resolve and use the basic theories of
prevent them, using motivation, leadership
modern means of and power in order to
communication, develop form the desired model of
programs to improve organizational behavior
personnel management
methods and evaluate their
effectiveness
Busnecreri KII/ | BZM 30/30/55/12,5/22,5 Mepepexusutrep | Maxkcatbi: CaTyasl Bijimi: OniM[i HapbIKKa
3aMaHayu TK T Kaiinzen-ousnec YIFAUTy MaKcaTbIHAA JKBULKBITYIBIH
MapPKETHHITIK 5304 ¢unocodusicel Tayapiap MeH MHHOBALMSIIBIK,




TEXHOJIOrvs1ap

IMocTpexBHU3UTTEP
OnpipicTik
TIPaKTHKA,
MarucTpik
JIICCEePTaIMSTHBI
A&Kasy XKOHe Kopray

KBI3METTEp/Ii HaphIKKa
JKBUDKBITYIBIH
MapKETHHITiK
TEXHOJIOTHSUIAPBIH 3EPTTEY

Ma3smyHbI: MapKeTHHITIK
TEXHOJIOTHsLIAp MEH
OJIap/ibl ic KY31HZE JKy3ere
achIpy 9/IiCTEPiH 3epTTeYy.
MapKeTHHITiH HETi3Ti
KypaJiiapbl MeH TYpJIepiH
MEHIepY: JKENITIK
MapKeTHHT, cayra,
BUPYCTBHIK MapKETHHT,
[TapTu3aHABIK MapKETHHT,
SMM-MapkeTHHT kKoHe
Oackanap. OneyMeTTiK-
MapKETHHTTiK
TEXHOJIOIvsJ1ap bl
EHTI3Y/Il JKOHE JKaCaH/bl
MHTEIUICKT JKYHECiH
KOJIIaHYZIbl YHPEHY.

MapKETHHITiK
TEXHOJIOTUSIIAPBIH Oiei

Hxempainiri: CaTyasiy
THIMJIUTITIH apTTBIPY
YILiH 3aMaHayn
MapKETHHITiK
TEXHOJIOTHsUTap bl
KOJI1aHa bl

Jarabicbl: buznec
OKIMIIIICHIPYIiH
TUIMJIUTITIH apTTBIPY
MaKcaTbIH/Ia
MapKETHHTTIK
cTparterusuiappl
KaJIBIIITACTBIPYFa HKOHE
icKe achIpyFa KaOineTTi

Kysiperrismiri:
MapKeTHHITIK
nporecTepai backapyra
’KOHE ONapIbIH
TUIMJIUTITIH apTTBIPYFa
Kaoinerri

CoBpeMeHHBIE I/ |SMTB IIpepexBU3UTHI: Henn: Mzyuenue 3Hanun: 3Haer
MapKETUHTOBBIE KB 5304 Katimzen - MapKETHHTOBBIX WHHOBAIIMOHHBIE
TEXOJIOTHH B ¢dunocodus TEXHOJIOTHii TIPOABIKEHHSI | MapPKETHHIOBBIE
OusHece/ OuzHeca TOBapOB U YCIYT HA PBIHOK | TEXHOJIOTHUH
B LIEJISAX YBEIUYCHUS NPOABMKEHUS TOBapa Ha
IlocTpekBU3NTHI: TpOoJax PBIHOK
IIpousBoncTBeHHAas
MIPaKTHKA, Copep:xkanue:  M3yunts | YMenus: [Ipumenser
HaIICaHue 1 MapKEeTHHTOBbIE COBpPEMEHHBIE
3aIIuTa TEXHOJIOTUM M METOMBl MX | MapKETHHIOBBIE
MAarucTepcKom peaNu3anuy Ha TPAKTHKE. | TEXHOJOTHH IS
JHCCePTaLNN OcBouTh OCHOBHBIC | TOBBIILICHUS
WHCTPYMEHTHI ®  BHIBI | 3PPEKTUBHOCTH TPOIAK
MapKETUHIa: CeTeBOM
MapKETHHT, Hagpiku: Ciocobex
MepyaHAaH3HHT, (dopMHpOBaTh U
BUPYCHBII MapKeTHHT, | peajn30BaTh
MAPTU3AHCKUHA MapKETHHT, | MAPKETHHIOBBIE




SMM-mapkeTHHr "

JIpyTHeE. Hayuutscs
peanu3oBaTh  COLMAIBHO-
MapKETUHTOBBIE

TCXHOJIOTMU U TPUMCHATH
CUCTEMY HCCKYCTBECHHOI'O
HUHTCIIJICKTA.

CTPATETHH C LETbIO
MOBBIIICHUS

3¢ GeKTHBHOCTH OU3HEC
AJIMAHUCTPHUPOBAHHS

Komnerenumn:
CriocobeH ynpaBIisiTh
MapKETHHTOBBIMH
MpOLIECCaMH U TIOBBIIIATh
nx 3¢ deKkTHBHOCTD

Modern Marketing | PD/ | MMTB Prerequisites: Purpose: Study of Knowledge: Knows
Technologies in EC | 5304 Kaizen - Business marketing technologies for | innovative marketing
Business Philosophy the promotion of goods technologies of product
and services to the market | promotion to the market
Post-requisites: in order to increase sales
Industrial Practice, Abilities: Applies
writing and Content: To study | modern marketing
Defending a marketing  technologies | technologies to increase
Master's Thesis and methods of their | sales efficiency
implementation in practice.
Master the basic tools and | Skills: Is able to form
types of marketing: | and implement marketing
network marketing, | strategies in order to
merchandising, viral | increase the efficiency of
marketing, guerrilla | business administration
marketing, SMM
marketing and  others. | Competencies: Able to
Learn how to implement | manage marketing
social marketing | processes and improve
technologies and apply an | their efficiency
artificial intelligence
system.
Busnecreri KII/ | BMS 30/30/55/12,5/22,5 IlepepekBU3NTTEP MakcaTbl: ¥3aK Binimi: MapkeTunrrin
MapKETHHITIK TK | 5304 Kaiinzen-6usnec Mep3iM/Ii 3amMaHayu
cTparerusuiap (uocodusicet IEPCIIEKTUBANA  OHBIH TEXHOJIOIUSAJIApBI MEH
TYPAaKThI JIaMBIybI KypaJlgapblH KoHE 03bIK
IocTpexkBU3UTTEP MakcaTblH/a On3HecTe MapKETHHTTiK
OHmuipicTik MapKETHHTTIK CTpaTerusuapsl Oiresmi.
MpaKTHKa, CcTpaTerusuIapabl
MAaTHCTPIIK o3ipriey  KOHE  icKe Hxempainiri: bisnaecreri
JTICCePTAIUSHBI aceIpy [ Jozidicunic MapKETHHTTiK
JKa3y JKOHE Kopray Jarapuiapabl mporectepai 6ackapa

ajraipl




MapkeTuHroBbIe
CTpaTeruy B
OusHece

Iy
KB

MSB
5304

KaJIBIITACTBIPY.

Ma3smynsi: busHectig
MapKETHHITiK
CTpaTerusiapbiH,
MapKCTHHITIH
(hyHKIMSIapHl MEH
KYpaJJapblH,
CTpaTerusuIbIK
MapKeTHHITIiH Ipoleci
MEH Heri3ri Ke3eHIepiH
MEHIepy, COH/Iaii-aK 03bIK
MapKETHHTTiK
TEXHOJOTUsIapAbl YHPEHYy.
MapKeTHHITIK
KOMITOHEHTTEpre KelIeH 1l
Tajjay xacai oimy

Jarnpichl: busHecTiH
MapKETHHITiK
CTpaTerHsUIaphIH XKYy3ere
aChIPaJIbl XKOHE OHBIH
THIMIUTITIH apPTTHIPAIBI

Kysipetrisniri:
KoMnaHusHbIg
MapKETHHITiK
CTPATETUSCHIH 1CKE
achIpyAbIH (pakTopIaphl
MEH HOTHXKENEPiHE KaH-
YKAKTBI TAJIAY KYprizyre
KaOinerTi

IIpepexkBH3ATHI:
Kaiinzen -
¢dunocodust
On3Heca

IHocTpeKBU3UTHI:
IIpousBoncreenHas
MPaKTHKA,
HaIMCaHHE U
3aInTa
MarucTepcKoi
JUCCepTaIin

Henn: (hopmupoBanue
yMeHuil mo pazpaboTke H
peanuzanuu
MapKETHHTOBBIX
cTpareruii B Ou3Hece B
LEeIsIX €ro yCTOMYMBOIO
Pa3BUTHS B IOJTOCPOYHOM
HEPCIIEKTHBE.

Copep:xxanue:  OcBOHUTH
MapKEeTHHIOBBIE CTPATEI UK
OuznHeca, (QyHKIMH U

HHCTPYMEHTHI

MapKeTHHra, TMpoIecc Hu
KIIFOYCBBIC STaIIbI
CTPaTErHIecKOro
MapKeTWHra, a  TaKke
HU3YIUTH MepeoBhIe
MapKETHHTOBBIE

TEXHOJIOT M. YMmers

IIPOBOIUTH KOMIIJICKCHBIN
aHaJIn3 MapKETUHT OBBIX
COCTaBJIAIOIINX

3nanus: 3Haer
COBPEMEHHBIE
TEXHOJIOTUHU U

WHCTPYM EHTBI
MapKeTHHTa 1 MepeIOBbIe
MapKETHHIOBbIC
CTpaTerum.

Ymenus: Ymeer
PYKOBOAHTH
MapKEeTHHTOBBIMH
npoleccaMu B OuzHece

HaBbixn:
PeanuzoBriBaeT
MapKEeTHHTOBBIE
cTpareruu ousHeca u
MOBAaIIALT ee

3¢ PEKTUBHOCTH

KoMmnerenuuu:
CriocobeH mpoBOANUTH
BCECTOPOHHMI aHAIN3
(haKTOPOB M PE3YIABTATOB
peanu3anun
MapKETHHTOBOMI




Marketing
Strategies in
Business

PD/
EC

MSB
5304

cTpareruut GUpMBbI

Prerequisites:
Kaizen - Business
Philosophy

Post-requisites:
Industrial Practice,
writing and
Defending a
Master's Thesis

Purpose: Formation of
skills for the development
and implementation of
marketing strategies in
business for its sustainable
development in the long
term.

Content: Master business
marketing strategies,
marketing functions and
tools, the process and key
stages of strategic
marketing, as well as learn
advanced marketing
technologies. Be able to
conduct a comprehensive
analysis of  marketing
components

Knowledge: Knows
modern technologies and
marketing tools and
advanced marketing
strategies.

Abilities: Knows how to
manage marketing
processes in business

Skills: Implements
business marketing
strategies and increases
its efficiency

Competencies: Is able
to conduct a
comprehensive analysis
of the factors and results
of the implementation of
the marketing strategy of
the company

XKorapsr mexren aekansl / Jlexan Beicmeid mkonst / Dean of the higher school
CeitmaxmeroB M.K. / CeiimaxmeroB M.K. / M.K.Seydakhmetov
Kadenpa menrepymici / 3aBenyronmii kadempoii/ Head of the chair
Meprenbaesa A.T. / Mepreunbaesa A.T. / A.T.Mergenbayeva
Dngaiizep / Dasaiizep /Adviser of the chair
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Kaaposslii cipaBoYHHK

No | ®.1.0. HanmenoBanue kadenps Hayunas Hayunoe Hayuynoe nanpBanenue
CTCIICHb 3BAaHUC

1. | MeprenbaeBa A.T. DKOHOMHYECKAs TEOpHUs K.J.H. CouunanbHO-3KOHOMUYECKOE
2. | Yremucosa'.T. K.9.H. CounanbHO-?KOHOMUYECKOE
3. | Iepcriok B.IO. K.3.H. ConunanbHO-3KOHOMUYECKOE
4. | Ypazbaesa I'.)K. K.9.H. CounanbHO-PKOHOMHUYECKOE
5. | Abumona A.Y. K.9.H. CounanbHO-P)KOHOMHUYECKOE
6. | Koxamkymnosa U.E. K.3.H. ConnanbHO-PKOHOMHYECKOE




